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GOVERNMENT OF KERALA 
Home ( C ) Department 

NOTIFICATION 
No. 58708 |C3|67|Home. Dated , Trivandrum , 30th December 1967. 

(i) (a ) Applications in the prescribed form given below are 
-invited from qualified candidates for appointment to the cadre of 
District and Sessions Judge in the Kerala State Higher Judicial 
Service on a scale of pay of Rs. 1100-1700 to be made by direct 
recruitment from the Bar . 

( b ) The number of candidates proposed to be selected is two , 

subject to variation either way according to circumstances . 
(c ) The last date of receipt of application is 12-2-1969. 
(d ) Application fee is Rs. 50 ( Fifty ) . The fee should be 

remitted in any of the Government Treasures of the 
State under " LII Miscellaneous ( i) S Other items 
(VIII) Other receipts " . Each application should be 
accompanied by a Treasury Chalan for the fes mentioned 

above. 
( e ) Qualifications: 

Candidate shall be a practising Advocate of the High Court of 
the State or a pleader of the District Court in the State and should 
have so practised for a period of not less than 7 years. 
Note : In computing the period of practice of a person who is an 

Advocate of the High Court of the State for the purpose 
his previous practice if any, as an Advocate of the High 
Court of Travancore- Cochin or High Court of Madras or as 
a Vakil or Advocate of the Chief Court or High Court of 

Cochin or Travancore shall be taken into account. 

(ii) Every person appointed as District and Sessions Judge 
shall from the date on which he joins duty be on probation for a total 
period of 2 years. 

(iii ) Candidate shall comply with the following general condi 
tions ; viz ., 
(a ) ( i) shall be a citizen of Indian Union 

or 
(ii) shall be a person to whom a certificate of eligibility 

has been granted by the Ministry of Home Affairs, 
Government of India . 
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(b ) shall not have completed 45 years of age on the first day 

of July of the year in which applications are invited . 
( c ) shall be of good character . 
( d ) shall be of sound health and active habits and free from 

any bodily defect or infirmity which renders him unfit 

for such appointment. 
( e ) shall not have more than one wife living unless exempted 

by Government on special grounds. 
(iv ) The appointments will be subject to the principle of reser 
vation and rules 14 to 17 of Part II of the Kerala State and 
Subordinate Service Rules 1958 shall apply . 

(v ) All applications in the prescribed form together with the 
required testimonials should be sent to the Secretary to Government, 
Home Department, Trivandrum on or before 5 p.m. on 12-2-1968 . 

(vi) Applications which do not comply with the directions in 
the notification will be summarily rejected . 

( vii) No recommendation (whether verbal or written ) except 
those required by the said forms will be considered by the Governor 
and any attempt by or with the consent of any candidate to canvas 
his candidature will result in his disqualification . 

(viii) The selection made will be valid for one year. 


Form of Application for the post of District & Sessions Judge 
1. Name and address. 
2. Date of birth ( in Christian era ) . 


Note : A duty certified extract or true copy of any record frorn the 

School or College in which the candidate has studied or true 
copy of the relevant page of the S.S.L.C. showing the date 

of birth alone will be accepted as sufficient proof of age. 
3. Sex . 
4. ( a ) Nationality 

(b ) Religion . 
( c ) Name of community ( to be specified 

only in the case of persons belonging 
to Scheduled Castes Scheduled Tribes 

Other Backward Classes ) 
5. Qualifications : 

( a ) General. 
( b ) Special 
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6 . Practice at the Bar : 

(a ) Date of enrolment as Advocate|Pleader . 

(b ) Details of Practice. 
7. Whether Paying Income Tax and if so ( 1 ) the 

amount and the period for which he has 

been paying Income Tax 
Note : ( a ) The statements in items 2 , 4 and 7 should be supported 

by necessary documents either in original or attested by 

a District & Sessions Judge. 
(b ) Certificate or certificates to prove the period of practice 

in respective courts should be under the signature of 
the competent authority of the respective Courts . 


By order of the Governor , 
A. K. K. NAMDAR , 

Sccretory. 
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GOVERNMENT OF KERALA 

Abstract 
RULES FOR THE GRANT OF CONTRIBUTION BY THE GOVERNMENT TO SPECIAL 
PRICE FLUCTUATION FUND OF CO- OPERATIVE MARKETING 

Societies - AMENDMENTS - ISSUED 


AGRICULTURE (CO -OPERATION ) DEPARTMENT 
G , O. MS. No. 477 /67/AD . 

Dated , Trivandrum , 12th December 1967 
Read :-1. G. O.MS. No. 68 /66 /Agri dated 23-2-1966 . 

2. G. O.MS. No. 306 /67 /Agri dated 10-8-1967 . 
3. Letter No. 6-18 /61- M (NCDC ) dated 8-3-1967 from the 

Secretary , National Co-operative Development Corporation . 
4. Letter No. 34995 /67/FI B4 dated 11-8-1967 from the 
Registrar of Co-operative Societies. 

ORDER 
In its letter third cited , the National Co-operative Development 
Corporation has suggested certain modifications to the existing schemeof 
contributions by Government to the Special Price Fluctuation Fund of Co 
operative Marketing/Processing Societies in order to offer adequate scope for 
the Societies to undertake outright purchases on a larger scale. The relevant 
features of the scheme stand modified to the extent indicated in Annexure I 
of this G. O. 

2. The Government have examined the suggestions with reference to 
the rules for the grant of contribution by the Government to Special Price 
Fluctuation Fund of Co -operative Marketing Societies as also for the opera 
tion of the Fund by the Societies, approved in the G. O. first cited as 
amended in the G. O. second cited . The following amendments are now 
issued to the rules incorporating the modification suggested by National 
Co- operative Development Corporation : 

AMENDMENTS 
Rule 7 of the said ruleswill be amended as follows: 
7 (a) " The contribution by the Government will be 2 % of the value 

outright purchase of agricultural produce made by the primary/ 
Regional Apex marketing/processing societies in the preceding 
year. But for commodities which are disposed of by co- operatives, 
after processing and where the fluctuation in prices are likely to 
be relatively high or commodities which are exported outside the 
country the rate of Government contribution will be 5 % of the 
value of outright purchase of such commodities in the preceding 
year . There will be no ceiling in respect of Government contri 
bution to the fund with the primary Regional/Apex marketing / 

Processing Co-operatives: 
G. 2422 . 
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(1 ) The Government contribution shall be made to a special price 

Auctuation fund to be kept with the primary /Regional/Apex 
Marketing /Processing Co-operative Societies operating under the 
scheme. This special price fluctuation fund shall be distinct 
from the ordinary price fluctuation fund to be created by such 
society out of its own resources by allocating a minimum of 10 % 
of its net profit every year. The special price fluctuation fund 
created by Government contribution in a primary /Regional/Apex 
Marketing /Processing Co-operative Society shall be part of owned 
funds of the society but shall not be utilised in its business. It 
shall however be available for meeting losses arising out of 
transactions of outright purchases made either for internal trade 
or for export. In a year the utilisation of the special price 
fluctuation fund created out of the Government contribution at 
the level of primary Marketing/ Processing societies shall first be 
made upto 50 % of the losses and the remaining losses shall be 
covered from the ordinary price fluctuation fund created by the 
societies out of their own resources. No such ratio shall be 
applicable to the Marketing /Processing societies at Regional and 

State levels" . 
3. Additional amount required if any during the current financial year 
consequent on the modification of the rules will be accommodated within 
the overall plan provision for Co- operative Schemes under the State sector . 

By order of the Governor, 
C.P. RAMAKRISHNA PILLAI, 

Deputy Secretary. 
To 

The Registrar of Co-operative Societies . 
The Accountant General ( This order issues with the concurrence of 

Finance Department ). 
The Finance Department (No. 8491/ A & D /A3 /67 / Fin dated 28-11-1967). 
The Secretary , National Co -operative Development Corporation , C56 , 

South Extension II, New Delhi- 2 (with C. L.). 
Copy to Planning Department. 

Annexure 
(a) The existing rate of Government contribution to the price fluctua 

tion fund at 2 % of the value of agricultural produce purchased 
by co -operatives on outright basis may be retained . However, ior 
commodities which are disposed of by co -operatives after proces 
sing and where the fluctuation in prices are likely to be 
relatively high , or commodities which are exported outside the 
country, it may be open to the State Government to raise the 
rate ofGovernment contribution subject to a maximum of 5 % . 
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(b ) At present, the existing scheme envisages a ceiling of Government 

contribution to price fluctuation fund of Rs. 20,000 , Rs. 1 lakh. 
and Rs. 2-5 lakhs for primary marketing processing society, apex 
marketing society and National Agricultural Co-operative 
Marketing Federation respectively. There will be no ceiling in 
respect of contribution to the fund with the individualmarket 

ing/processing co-operative . 
(c ) The Government contribution should be made to a special price 

• fluctuation fund to be kept with the individual market 

ing /processing societies operating under the scheme. This special 
price fluctuation fund should be distinct from the ordinary price 
fluctuation fund to be created by each such society out of its 
own resources by allocating a minimum of 10 % of its net profit 
every year. The special price fluctuation fund created by 
Government contribution in a marketing/processing co -operative 
shall be part of the owned funds of the society , but shall not be 
utilised in its business. It shall, however, be available, for 
meeting losses arising out of transactions of outright purchases 
made either for internal trade or for export trade. In a year the 
utilisation of the special price fluctuation fund created out of the 
Government contribution at the level of primary marketing/ 
processing societies, might first be made upto 50 % ofthe losse 
and the remaining losses should be covered from the ordinary 
price fluctuation fund created by the societies out of their own 

In respect of the marketing/processing co -operatives 
at the regional, state and national levels , no such ratios o : 
sharing losses would be applicable . 


resources. 
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GOVERNMENT OF KERALA 
Development Department 

(Panchayat Special) 

NOTIFICATION 
No. 635 / Pt. Spl. 1/67/DD . 

Dated, Trivandrum , 26th December 1967 . 
The following draft of an amendment to the Kerala Panchayats 
( Licensing of Dangerous and Offensive Trades and Factories) Rules, 1963 
which the Government of Kerala propose to make in exercise of the powers 
conferred by sectio: s 96 , 97, 98 and 129 of the Kerala Panchayats Act, 1960 
(32 of 1966 ) is hereby published for general information as required by 
sub- section (2) of section 130 of the said Act and notice is hereby given that 
the said draft will be taken up for consideration on or after 2-2-19.8. 

Any objection or suggestion which may be received in respect of the said 
draft before the date specified above will be considered by the Government. 
Ohjections and suggestions shall be addressed to the Secretary to Govern 
ment, Development Department, Secretariat, Trivandrum . 

AMENDMENT 
In Schedule I of the said Rules , after item 122, the following item shall 
be inserted , namely " 122.A. Trading in tea and cool drinks.” 

By order of the Governor, 

P. K. ABDULLA , 
Secretary to Goverrm nt and 
Development Commissioner, 


G. 2455 . 
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GOVERNMENT OF KERALA 

Abstract 
EDUCATION – TECHNICAL - REVISE SYLLABI FOR 

CHEMICAL ENGINEERING - APPROVED . 


EDUCATIOV ( G ) DEPARTMENT 
G. O.MS. No. 45/67 /Edn . 

Dated , Trivandrum , 3rd February 1967. 


Read : - From the Director of Technical Education , Letter No. C3 
35210 /€6 /c/DTE. dated 1-10-1966 . 

ORDER 
Government are pleased to approve the Tollowing Revised Syllabi for 
Chemical Engineering forwarded by the Director of Technical Education 
with his letter cited . 


* 


By order of the Governor , 

T. B. PAREED , 

Assistant Secretary . 
Diploma Examination in Chemical Engineering 

NEW REGULATIONS 
Scheme of Examination 

FIRST YEAR 
Same as for Civil, Electrical and Mechanical. 

SECOND YEAR 


Marks 


Nature of Examination 

( 2 ) 


(3 ) 


One paper of 3 hours 

duration 


100 


Subject 

(1 ) 
Group A 

(a ) Mathematics 
(b ) Applied Mechanics 

( including Graphic Statics). 
(c ) General Engineering 

( 1 ) Heat Engines 
(2 ) Electrical Technology 

(3) Workshop Technology 
G.2410 


do . 


100 
100 


2 


(2 ) 


(3 ) 


Group B 


One paper of 3 hours 

duration 
do . 
do . 


60 
60 
80 


(a ) Inorganic Chemistry 
(b ) Organic Chemistry 

(c) Physical Chemistry 
Group C 

(a ) Chemical Engineering 

( b ) Machine Drawing 
Group D 

(a) Workshop Practice 

(b ) Chemistry Practical 
Group E 


do . 


100 
100 


do . 


do . 
do . 


95 
75 


Sessional Work 


20 


20 


30 
15 


15 
15 


Mathematics 
Applied Mechanics 
General Engineering 
Inorganic Chemistry 
Organic Chemistry 
Physical Chemistry 
Chemical Engineering 
Machine Drawing 
Chemistry Practical 
Workshop Practice 
Character, conduct and 

attendance 
Games and Athletics 
Tests and Examinations 


25 


30 


80 


20 


20 


20 


40 


300 


Grand Total 


800 + 300 


1100 
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Diploma Course in Chemical Engineering 

NEW REGULATIONS 


Scheme of Studies 

FiRST YEAR 
(Common to Civil, Electrical Mechanical and Chemical Engineering ) . 

SECOND YEAR 


Subject 


Hours per session 
Lectures Tuto. Drawing, Lab. Tota 
rials Field work and 

Workshop 
( 2 ) ( 3) 

(5 ) 


(1) 


144 


160 


32 


96 


32 ) 


Group A 

(a ) Mathematics 
(b ) Applied Mechanics 

( Including Graphic 

Statics). 
(c ) General Engineering: 

( 1) Heat Engines 
(2 ) Electrical Technology 

(3 ) Workshop Technology 
Group B 

(a) Inorganic Chemistry 
(b ) Organic Chemistry 

(c ) Physical Chemistry 
Group C 

(a) Chemical Engineering 

( b ) Machine Drawing 
Group Dj 

(a ) Chenistry Practicals 
(b) Workshop Practice 


64 
64 
64 


160 
192 


256 
96 


1296 
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SECOND YEAR 
SYLLABUS 

Group A 
(a ) Mathematics (Common to all branches ) 
(b ) Applied Mechanics (Common to all branches). 
(c ) General Engineering : 

(1) Heat Engines:-Properties of gases - Isothermal and adiabatic 
expansion and compression -- work done. Different cycles of operation 
(Carnot, Otto, Dieel, Joules and Rankine) --- Gencral survey of an I.C. 
Engine Power Plant. 

Steam - formation of steam - total heat - dryness fraction ---latent heat 
use of Steam Tables - Super heated steam - volume of steam — Elementary 
steam turbines - General survey of a steam power plant. 

Natural and artificial draught - draught produced by Chimneys. 

Refrigeration - Carnotrefrigeration cycle - Vapour compression refrige 
ration . 

Bearings and lubrication - different types of bearings - Systems of 
lubrication . 
Books recommended for study: 

1. Steam and other Engines by Duncan . 

2. Heat Engines by Low . 

(2 ) Electrical Technology :-D . C. Generators - Constructional features 
lap and wave winding - E . M. F equation - types and characteristics. 

D. C. Motors - types of motors - characteristics and applications - Back 
E. M. F. Face plate starter . 

Alternating quantities – Maximum R. M. S. and average values 
frequency - simple, series and parallel circuits — containing resistance 
Inductance and capacitance - power and power of factor. 

Alternators - General principles — different parts — Star and Mesh con 
nection . 

Transformers - principle of working - Transformation ratio different 
types -- methods of cooling - Polyphase connections - Synchronous Motors 
working principle - method of starting --- uses. 

Production of rotating magnetic field - Principle ofworking of an induc 
tion motor - Squirrel cage and stip -ring types — Fields of application Star 
and delta starting. 

Transmission and distribution --Elementary idea about different systems. 
Text Books recommended : 

Applied Electricity by H. Cotton . 
Technical Electricity by David and Hutchinson . 


and uses . 


(3 ) Workshop Technology : - Carpentry and cabinet making - Tools 
used - different kinds of joints, solid and skeleton patterns - Use of case 
boxes. 

Foundry - General Principles of foundary work, tools used and their 
applications. Foundry sands and their preparations, crucibles and ladles. 
Metals used , cupola and its working- defects in casting and how to avoid 
them . 

Various tools used and their uses. Open and closed hearth systems 
forging operations, welding , brazing , soldering , fluxes used . Fittings, various 
fitting tools and their uses - various parts of lathe, its working, various jobs 
that can be executed etc. Shaping machine - parts working and uses. 
Planning machine parts, working and uses. Slotting Mcchine - parts ,working 

Milling and drilling machines - welding, methods of welding and 
points to be observed in welding etc. - Gauges and instruinents used in 
workshop - use and their limitations. 

Group 6 
( a ) Inorganic Chemistry : 

Periodic Classification o clements . 

Non metals - Oxygen , hydrogen , water, hyd -ocen . peroxide, Ozone, 
Halogens, oxides and oxyacids of halogens, sulphur, Nitrogen , phospherous, 
arsenic, antimony , bismuth , carbon , silicon , boron , etc. 

Metals. The alkali metals , the coinage metals , the alkaline earth metals , 
magnesium , aluminium , tin and lead , chromium , manganese and iron . 
(b ) Organic Chemistry . 

Organic analysis and deterzination of formula - Nomenclature of 
organic compounds - study of aliphatic compounds including hydro -carbons, 
halogen derivatives, alcohols, ethers, aldehydes, kelones, acids, esters, amino, 
and nitro compounds. 

Chemistry of carbohydrates, and fats - study of aromatic compounds 
benzene and its homologues, halogen derivatives phenols , allehydos, acids. 
Nitro and amino compounds, Naphthalenc, Anthracene, Naphtholes. 
(c) Physical Chemistry : 

Structure ofthe atom - electrovalency and co -valence. 

Gaseous state -- gas law - Kinetic theory - Van der Waal s equation , 
Liquifaction of gases. 

Liquid state ---properties of liquids - vapour p :essure - surface tension 
viscocity - Refractive index and optical properties - phase rule -- Solution 
Solubility of gases in liquids - Henry s law - solutions of liquids in liquids 
fractional distillation - solid liquid solution - Partition of solute between two 
solvents - extraction and crystallisation - absorption . 

Osmotic pressure - Rault s law . El vation ofboiling point and depression 
of freezing point by substances in solution . 
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Chemical equilibrium - Rate of reaction - Reversible reaction - Law of 
mass action effect to temperature and pressure on Chernical equilibrium . 

Catalysis , Colloids, preparation and properties - gels and sols emulsions 
and foams, applications. 

Ionic theory -- Electrolysis ---Faraday s Law - conductivity solubility 
pro lucts --- Acids and bases -- indicators – buffersolution - Hydrogenction 
concentration . 

Thermodynamics and thermochemistry - conservation of energy and first 
law of thermodynamics, Revessible processes, isothermal and adiabatic 
transformations - maximum work in isothermal expansion and contraction of 
gases, heat changes, endothermic and exothermic reactions, thermochemical 
laws - heates of reactions, formations, combustion , neutralisation , solution 
and dilutions, kirchoit s equation , second law of thermodynamics spon 
taneous processes. 


Group C 
(a ) Chemical Engineering: 

Flow of Fluids --Mechanism of fluid flow in pipes - viscous and turbulent 
flow - Reycold s number and critical velocity - Viscosity - fluid heads 
Bernoulli s Theorem - Friction losses in pipes - Fanning s equation - Enlarge 
ment and contraction losses - Losses in fittings. Manometers — Measurement 
of flow rates-- Orifice - Venturi meter - Pitot tube - weirs - Rota meter 
displacen eutmeter ----dilution method. 

Transportation of fluids .-- (Treatment of the chapter will be descriptive. 
Derivation of formulae and solution of problems are omitted .) Pipes and 
Cubes -- materials and standards - pipe fittings - joints -- valves and cocks 
reducing and controlling valves - water hammer -pumps - Montejus - air 
lift - reciprocating, rotary and centrifugal pumps - ejectors --- fans and 
blowers - compressors-- economic pipe diameter, 

Heat Transfer. - Classification of heat transfer processes-- conduction 
Fourier s Law - resistances in seriez - log inean area convection - film 
concepts - clementary idea about film coefficients - Over all coefficients 
eqantions of film coefficients -- (derivations notrequired ) varying temperature 
drops - log mcan teruperature difference (Derivatioa not required ) parallel 
and counter-current flow - radiation , elementary ideas- Stefan Boltzmann 
equation (derivatioa not required ) combined heat loss by convection and 
radiation - simplified equations - heat transfer equipments - details of 
construction . Elenzentary design calculations - heat loss and insulation 
clementary sludy of furnaces . 

Stoichiometry .-- (Emphasis is to be laid on problems). Principles of 
stoichiometry , material balance -- muolal units - methods of expression of 
composition --conversion of units . Combustion calculations - Gas producers 
flue gas analysis --Sulphur and limestone problems- Computations of mixed 
acids-- Solvent vapur recovery problems- Energy balance. Heat, balance 
involving la entleals, specific heats, heats of formation and heat of solution 
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Books recommended for study. 

1. Introduction to Chemical Engineering By Badgar and Banchero . 
2. Elementary Chemical Engincering By Peters. 
3. Industria ! Stoichiometry By Lewis and Radasch . 

4. Chemical Process Principles By Hougen a d Watson . 
(b ) Machine Drawing : 

Pipe Toints - Ordinary socket types - Spigot and socket fort --hydraulic 
pipe joint. 

Shaft couplings - Muff couplings --- flexible coupling , 
Pulleys - Cranks - Keyed and Cotter Joint. 
Bushed bearing --Plummer block peeestal bearirg . 
Foot step bearing - Wall bracket. 
Boiler accessories such as feed check valves, stop valves and safety valves. 


Group D 

WORKSHOP PRACTICE 
(a ) Lathe work , foundry , we ding , brazing and soldering. 
(b) Chemistry Practicals. 

Qualitative Analysis :-A sturly of the reactions of the following radicals 
including flame test and charcoal reactions wherever necessary . 

Acid radicals : Carbonate, Sulphide, Sulphite, Sulphate, Thiosulphates, 
Nitrate , Nitrite, Flouride, Chloride, Bromide , Iodice, Acetate, Oxalate 
and Phosphate . 

Metalic radicals, Silver,Mercury , lead , Copper, Bismuth , Tin , Arsenic , 
Antimony, Cadmium , Iron Aluminium , Chromium , Cobalt, Nickel, Zinc, 
(anganese, Calcium , Barium Stronsium , Magnisium , Potassium , Sodium , 

Systematic analysis of simple salts . 

Volumetric Analysis: Acidemetry , Estimation or iron by potassium 
permanganate and pottasium dichromate - Oxalic acid by permanganate 
Iodine and copper by thio - sulphate . 

Argentimetry -- Estimation of chloride by silvernitrate. 

Gravimetric Analysis : Estimation Iron , Barium , Aluminium , Zinc, 
Magnesium and calcium . 

Organic Chemistry Practicals:---Detection of Carbon , Hydrogen , Nitrogen , 
Sulphur, and Halogens in organic compounds - determinati boiling and 
melting points. 

Identification of the following: Methyl alcohol, Ethyl alcohol, 
Chloroform , Formaldehyde, Acetaldehyde, Benzaldehyde, Formic acid , 
Acetic acid , Acetamide , Acetone, Urea, Oxalic Acid , Tartaric acid , 
Glucose, Glycerine, Sucrose, Starch , Benzene, Benzoic acid , Salicylic acid , 
Nitro Benzene , Aniline and Phenol. 
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Preparation : Ethyl Ether , Ethyl acetate, Nitrobenzene, Dinitrobenzene , 
Acetanalite, Aniline, Cromobenzene, Chloroform , Iodiform and Methyl 
Orange. 

Physical Chemistry Practicals 
1 . Calibration of Pipette and Burette . 
2. Surface tension measurements of liquids using drop pipette. 
3. Viscocity measurement of liquids using Ostwald visconieter. 
4 . Determination of rate of coagulation by precipitation method . 
5. Rate of sucrose inversion by chemnicalmethod . 
6 . Determination of heat ofneutralisation of an acid by a base. 
7. Determination ofmolecular weight of dissolved substances by eleva 

tion in B. P. or depression of F. P. methods. 
8. Determination of PH using buffer solutions. 


Marks 


100 


tion s 


100 


100 
100 
100 


Third Year - Scheme of Examination 

NATURE OF EXAMINATION 
Subject 

Group A 
(a) Fluid Mecanics and Mechanic One paper of 3 
Operations 

hours duration 
(b ) Heat and Mass Transfer Opera 

do. 

Group B 
(a ) Chemical Plant and Construction 

do . 
(b ),Inorganic Technolygy 

do , 
(c) Organic Technology 

do . 

Group C 
(a ) Works Organisation and Manage . 
ment 

do . 
(b ) Chemical Engineering Drawing One paper of 4 

hours duration 

Group D 
( a ) Chemical Engineering Practical 

6 hours 
(b ) Chemical Technology Practical 

6 hours 

Group E 
Sessional Work 
Fluid Mechanics and Mechanical Operations 
Heat and Mass Transfer Operations 
Chemical Plant and Construction 
Inorganic Technology 
Organic Technology 
Works Organisation and Management 
Chemical Engineering Drawing 


100 
150 


100 
100 


20 
20 
20 
20 
50 


Chemical Engineering Practical 
Chemical Technology Practical 
Character, Conduct and Attendance 
Games and Athletics 
Tests and Examinations 


Alarks 

50 
40 
20 
20 
50 


Total 


350 


Grand Total: 950 + 350 


130 ) 


THIRD YEAR 


Scheme of Studies 

Heurs per session 


Subject 


Lecturers 


Total 


Tuto 
rials 


Drawing, 
Laboratory, 

Field It ork 
and IVorkshop 


(2 ) 


(3 ) 


( 4 ) 


64 


32 


96 


96 


32 


12 ; 


32 


( 1) 
Group A 
(a ) Fluid Mechanics 

and 
Mechanical Operations 
(b ) Heat and Mass Transfer 

Operations 
Group B 
(a ) Chemical Plant 

and 
Construction 
(b ) Inorganic Technolgy 

(c) Organic Technology 
Group C 

(a) Workshop Organisation 
(b ) Chemical Engineering 

Drawing 
Group D 
(a ) Chemical Engineering 

practice 
(b ) Chemical Technology 

Piacuicals - 


80 
9 
96 


16 
32 
32 


128 
128 
123 


64 


64 


.. 
.. 


192 


192 


32 


128 


160 


128 


128 


Total 


1152 


G. 2410 
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Group A 
(a ) Fluid Mechanics and Mechanical Operations 
Flow of fluid (Second year syllabus). 
Transportation of fluid (Second year Syllabus). 

Filtration .- ( Treatment only descriptive)-Classification of equipments 
sand filters - Filter pressure - leaf filters - Rotary continuous filters -- stream 
line filters - Filter operations Filter aids-- Types of cakes — Theory of filtra 
tion - Derivation of equation not required - simple problems. 

Centrifuges- ( Treatment description only) batch and continuous types 
super centrifuges. 

Mixing- (General description only) -Equipments used for fixing of 
solids, liquids and gases in one another. Objects of fixing - choice of 
mixers - no problems. 

Size reduction - (Treatment description only ) -- Objects of size reduction 
and classification of 

crushers --coarse crushers - intermediate - Fine 
grinders - details of construction and operation - Kick s and Rittinger s 
jaw - closed circuit grinding - Factors favouring grinding- (Only simple 
problems based on Kick s and Rittinger s law ) . 

Size separations— (Treatment description only) -Screens - efficiency and 
capacity - Tyler standard screen - sieve analysis -- Industrial screens - Air 
filiers and air separators - Magnetic and electrostatic separators - Hydraulic 
classification - Elutriation - Theory of settling - Stoke s law - Free settling 
and hindered settling -Types of classifiers - sedimentation - thickners floata 
tion - Forth floatation method - floatation cells- (derivation of equations and 
problems will be omitted ). 

Conveying- (Gen ral description only) -Conveyor types — bolts, screw , 
chain , Pneumatic conveyors - choice of conveyors (no problems). 

Storage of materials- ( Treatn.ent only descriptive) Containers for gases, 
liquids and solids - silos and bunkers - cylinders and tanks, 

Text Books : Same as for 2nd year class. 


(b ) Heat and Mass Transfer Operations 
Heat Transfer (Second year Syllabus). 

1. Evaporation - Types of equipments - Jacketod pans - vertical tube 
evaporators - Forced circulation type -- Horizontal tube evaporator - details 
of construction - Evaporator accessories - Evaporator capacity influencing 
factors - Evaporator operation - Elementary principles of multiple effect 
evaporation and Evaporation by Thermo compression - simple problems. 

Distillation - Types of equipments - Bubble cap plate - Sieve plate 
packed tower — Calculations by onthalpy -- composition diagram - Material 
and energy balances — The Mc Cabe - Thiele Method - The design and 
control of stripping columns, rectrification columns --and Fractionating 
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columns. Feed plate location and reflux ratio . Optimum reflux ratio 
The concept of plate efficiency - Packed columns - Concept of height equiva 
lent to a theoretical plate (H.E.T. P ) Principes of flash distillation 
differential distillation- steam distillation - Azeotrop c and exrative di til 
lation - Molicular distillation - Simple problems. 

Humidity and Air conditioning- (Treatment mainly descriptive ) - General 
Mechanism of diffusional processes. Equation for rate of diffusion for gases 
and liquids - Humidity and related conditions of sta e - Wet bulb theory 
Air conditioning and water cooling - Equipments - Cooling Tow is 
Humidifiers - dehumidifiers - simple problems. 

Drying - Classification of driers - compartment, vacum , tunnal and 
rotary driers - drum and spray driers Design details and dying theory 
constant rate and falling rate period - Factors that affects drying - simle 
problems. 

Crystallisation - Factors controlling crystallisation - equipments - hatch 
and continuous Crystallisers - laws of crystal growth . Cryst lisation 
stoic tiometry and elementary graphical solutions. 

Absorption - (Treatment only descriptive) -Equipments-- packed 
columns --- details of construction , Tower packing - Fow through pa ked 
towers -- Flooding point- Pressure drop through packed column - Elemen 
tary principles of Absorption - Derivation of equations not required- no 
problems. 

Extraction- ( Treatment only descriptive) Solid - Liquid extraction 
types of equipments - Multistage counter - current operation - Liquid 
liquid extraction - types of equipments ( Theory may be omitted ) -No 
problems. 


Group B 

( a ) Chemical Plant and construction 
1. Materials of Chemical plant construction . The Electro - Chemical 
Theory of corrosion - preventive measures . The properties of Mate ials of 
constructions with special reference to corrosion , fabrication and tenpera 
ture effects -- Iron and steel - Special steels - Aluminium , copper , zi..c, lead, 
nickel, silver, tantalum , tin and their alloys --- Ceramics, glass , siliva , 
refractories, cement, concrete, carbon , rubber, timber and plastics. 

2. Works layout and construction . Development of Chemical Egi 
neering projects - Location of site - plant layout - Building layout - Materials 
of building construction - types of buildings - Foundations- roofing -- details 
of construction of steel masonry and wooden structures - Fire protection 
ventilating and lighting - Water supply - layout of roads and railways 
sanitation and drainage - guarding of machinery - steam piping . 

Pipe joints-- Flagged joints - Bell and spigot joint - Hydraulic pipe 
joints — Bolts and screws -- Flange bolts cotters and keys - Shaft couplings 
disc or muff coupling - Flange couplings - Torsional regidity : 
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Power transmission by belt, rope, chain and gear wheels -open and 
cross belts — velocity ratio - slip - tension in belts - centrifugal tension and its 
effect on power transmission --belt and rope friction - shape of pulleys - gear 
and their types - train of wheels -- simple, compound and epicyclic -- chain 
drives --- various types. 

Design of thickness of shells and pipes - Design of dished and hemi 
sperical ends — Design ofpipes and cylinders for high pressures. Elementary 
principles of design of pressure vessels - Iron and steel tanks, bunkers- 
Process equipments such as condensers, evaporators, heaters, distillation 
columns, autoclaves, etc. 
Text Books recommended : 
1. Chemical Engineering plant Design 

--- By Vilbrandt. 
2. Process equipment Design 

-By Hosse. 
(b ) Inorganic Chemical Technology 
Technology of Water: Water conditioning and waste water treatment 
different types of water and the principles impurities therein . Hard and 
soft waters . Treatmentof water for industrial and municipal uses - various 
methods - Treatment of sewage and Industrial wastes- different methods 
water analysis . 

Metallurgical processes - Iron , copper , zinc, lead , aluminium , Magnesium 
Nickal and tin . 

General methods of ore dressing. Principal unit operations and processes 
in ferrous and non - ferrous mettallurgy - Principal ores of these metals 
method of extraction , refining and important industrial applications of these 
metals and their alloys. Heat treatment - Annealing , tempering and case 
hardening of iron and steel - galvanising of iron . 

Silicate Industries - Ceramics, glass and refractories : Principle raw 
materials Main unit opera ions and processes involved - types of equipments 
employed . Types of product and their application . Manufacture of Port 
land cement and Plaster of Paris . 

i lectro thermal Industries Manufacture of carbides and graphites by electro 
thermal processes -- carbides of calcium , silicon and boron - artificial graphite 
and graphite electrode . 

Important Mineral acids - Manufacture ofsulphuric acid , nitric acid and 
hydrochloric acid and phosphoric acid - Raw materials -- constructional and 
operational features. 

The Alkali Industry : Soda ash by solway process - fcatures of the plant 
2n 

operation of the same, Caustic soda by causticisation - general 
pisciples underlying the manufacture - batch and continuous plants - caustic 
soda by clictrolysis . Diaphragm and mercury cells - Evapo ation and purifi 

a ion of caustic liquor. Utilisation of byproduct chlorinc - by liquifaction 
and as bleaching power - hypochlorides and chlorates. 
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Industrial and Fuel Gases - Large scale production of Hydrogen, Oxygen , 
Nitrogen , Carbon dioxide, Water gas, producer gas, Methods of produc 
tion -- purification and applications. 

Fertilisers - Bone and fish manures - synthesis of Ammonia - Amnoniam 
sulphate - Ammonium chloride, Ammonium sulphate Nitrate, Ammonium 
Phosphate, Ammonium nitrate, Urea , Calcium Cyanamide, Nitrolire 
Superphosphate - double an 1 triple superphosphate - extraction of potassium 
salts from mineral deposits. 

(c) Organic Chemical Technology 
Distillation of coal and by product recovery - Low and high temperatures 
carbonication --Byproduct coking ovens- operation . Separation and purifi 
cation of products - Distillation of coal tars and separation of fractions 

Distillation of wood - Hard and soft wood distillation - Pyrolysis and isola . 
tion of products like methanol, acetic acid - Pyroligeneous acid , wood tar 
separation of acetic acid by azeotropic distillation method and liquid - liquid 
extraction method - Products of soft wood - Rosin and Turpentine. 

Soap and surface active agent - Raw materials for the manufacture of 
soap - methods of manufacture of soap --Recovery of clycerin fron spentsoap 
lye . Manufacture of glycerine and fatty acids by fact splitting - Man : facture 
or sulphonated oils and synthetic detergents. 

Paints and varnishes - Production and treatment of drying oils - manu 
facture of pigmants like while lead, zinc oxide, lithopone and titanium 
pigments, carbon black and other coloured pigments - Mixed paints - varnish 
paints - enamels - lacquer enamels--- Pil and spirit varnishes -- printing inks. 

Pulp and paper manufacture - Raw meterials of pulp and paper manu 
facture - pulp making by sulphate process, soda process and sulphate 
process - Mechanical pulp- Treatment of pulp , bleaching sizing loading, 
filling ,and colouring operations - Paper making Recovery of wastes - Testing 
of pulp and paper - paper board . 

Sugar and starches - Extraction of juice from sugar canc, juice composition , 
clarification of the juice, evaporation , crystallisation , curing , paging and 
packing of cane sugar. Other raw materials of sigar production uses of 
biproducts of sugar manufacture - properties of starct , raw materials of starch 
production manufacture - Dexu in and stuch sugar - testing of starch 
Manufacture of Ethyl Alcohol from starch an : Molasses. 

Explosives - General characteristic of industrial and military explosives- 
industrial explosives like black power-- compressed and liquified air and 
oxygen - Dynamite - manufacture of nitroglycerine , cellulose, nitrate, 
smokeless powder, picric acid , T. N. T., Amato ), Tetryl, Cyclonite, lead 
axide, Mercury fulminate- Match Industry (treatment only elementary ). 

Gelatine, glue and leather , Preparation of raw hides and skines for 
tinninz- Methods of tanning and post --- lanning operations--manufacture of 
edible and photographic gelatine and anim ! ; I c fod esive : from waste 
products of the tenneries. 
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Petroleum Technology - Exploration and extraction , Separation of com 
ponants by topping the crude. Production of gasoline froin natural gas , from 
the distillation of the crude and from the cracking of the ish boiling frac 
tions — Thermo and catalytic methods of cracking - improving the octane 
value of gasoline - Unit process involved in petroleum refining like alkylation , 
polymerisation , cyclisation and aromatisation - Treatment of the lubricating 
oil — refining by extraction methods, improving the viscosity index - Diesel 
fuel and synthetic petrol. ( Treatment only elementary). 

Plastics:-Resine like phenol formaldehyde- urea formaldehyde, 
casein from aldehyde and alkydresine - their properties method of production 
and uses-- Thermoplastic resine like cellulose nitrate, acetate , acetobuty 
rate and ethyl cellulose, vinyl and vinylidine and acrylic resins - polyamide 
resins - lignin plastics and shallac - Methods of fabrications - compression 
moulding injection moulding — transfer moulding - casting - laminating, 
etc. ( Treatment only elementary ). 

Synthetic Fibres:-Viscose rayon , cuprammonium rayons, Acetate Rayon , 
Hylon , Terrylene, etc. Raw materials, methods of production , properties 
and uses . 

Rubber : - Natural rubber - synthetic rubber – volcanisation - manu 
facture of rubber products. 

Oils and fals:-The Chemical nature of important oils and fats 
Occurrence in nature - extraction , refining and hydrogenation of oils. 

Fuel Technology: - Technology and analysis of solid, liquid, and gascous 
fuels -- types of burners and furnaces (brief description only). 
Books recommended : 1. Chemical process Industries — By R. Norris 

Sherv. 
2. Outlines of Chemical Technology - By Dryden . 

Group C 
(a ) Works Organisation and Management. 
Works management:-Organisation - Departmental and functional - 
personnelmanagement - s- lection of candidates — Industrial training - Status 
of a foreman and his responsibilities - Daty towards ma agement and 
workers - Foreman as a trailer.. 

Industrial relations: -Brief study of labour legislation Indian Factories 
Act - payment of wages Act - Workmen s compeusation Act – Employees 
State Insurance - Boiler regulations - Provident fuid - Trade Unionism 
Welfare of Workers . 

Wages and incentives :-Primary wage payment sys !ems British pay 
systems - Americal Bonus system : --Group inicenives and collective bonus 
plans-- profit sharing and co-pirtr.er hip schemes. 

Planning : Stock control -scheduling ---production control - Time and 
motion study - job, batch and mass production - standard.sation , 
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Stores and store management: Inspection and control cost of Account 
ing : Elements of cost - prime cost - factory cost - otal cost - selling price 
Overhead expenses and their allocation - Depreciation and valuation 

General principles of tendering and contracting - breach of contract 
specifications 

Safety practices : Common causes of accidents and their prevention 
causes of accidents in chemical industries - First aid of chemical accidents 
treatment of electric shocks - receiving and tran porting of chemicals storage 
of chemicals - Educating the workers in safety practice. 
Books recommended : 1. Factory Organisation and Management 

By Burnham . 
2. Chemical Engineering Economics — By Tayler 

( b ) Chemical Engineering Drawing. 
Design and working drawing of revetted joints, cottered joints 
knuckle joints, pipes and pipe joints, shafts and shaft coupling - bearings 
hangers -- pipe supports. 

Drawing of different types valves storage tanks, tubular heat 
exchangers - evaporators, filter presses, distillation columns - Autoclaves 
Crushers - grinders - edge runners--mixers etc. 

Group D 

(a ) Chemical Engineering Practice. 
1. Study of temperature measuring instruments used in Chemical 
Industries like (1) Mercury in glass thermometers, (2 ) Electrical resistance 
thermometers, (3 ) The moelectric pyrometres, (4 ) Rediation pyrometers 
and (5 ) Optical pyromcters . 

2. Viscous and turbulant flow of water - visual observation of the 
difference between viscous and turbulent flow - determination of transition 
point by means of Re; nolds experiment. 

3. Study of flui 1 Alw and loss of head in pipes and pipe fittings. 
4. Study of fluid measuring instruments . 

( a ) Orifice meter, venture meter and weirs for liquids. 
(b ) Pitot tube, venturimeter, Rotimeter, Orifice meter and dilution 

method for gases. 
5. Tests of centrifugal pump, compressors and vacuum pump. 

6. Determivation of overall coefficient to heat transfer by radiation to 
water flosing through a pipe . 

7. Determination of overall heat transfer coefficient for heat transfer 
to flowing water from condensing vapours. 

8. Determination of overall heat transfer coefficient from liquid to 
liq id - counter current and parallel flow . 

9. Tests on tabular condenser - capacity vs. quantity of cooling water 
velocity of water vs. overall heat transfer coefficient. 
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10. Determination of efficiency of heat transfer of single effect 
evap rator when operated at atmospheric pressure and under vacuum . 

11. Determination of cconomy in Ir ultiple effect evaporator . 

12. Testing of pipe insulation and heat loss from bare and lagged 
pipes. 

13. To diaw the boiling point diagrams and equilibrium diagram 
for the distillation of binary mixtures. 

14. Simple continuous distillation - effect of varying rate of vaporisa . 
tion on distillate composition . 

15. Steam distillation - Determination of vaporisation and thermal 
efficiency. 

16. Study of packed column - pressure drop in packed columis 
Flooding point - Determination of H. E.T. P. 

17. Study of plate columns - determination of plate efficiency . 
18. Study of concentration of minerals by Froth flotation . 
19. Study of pressure filtration and vacuum filtration . 

20. Drying of solids in a current of air - Determination of equilibrium 
moisture content - Rate of dryiug - effect of air velocity . 

21. Drying of solids in Vacuum Thermal efficiency of driers - drying 
rates - rates of heat transfer . 

22. Elutriation experiments. 

23. Crushing and grinding experiments - verification of kicks and 
Rettinger s law - Determination of grinding efficiency . 

(b ) Chemical Technology Practicals. 
1. Water analysis. Permanent and temporary hardness. 

2. Oil analysis. Acid valve -- Saponification valueIodine value, 
unsaponifiables, 

3. Sugar analysis. Estimation of sucrose and glucose . 

4. Analysis of sulphite liquor, bleach liquor, alkaline liquors and 
waste liquors. 

5 . Proximate analysis of coal. 
6. Analysis of chromium in chromite ore and Aluminium in bauxite. 
7. Estimation ofnitrogen and phosphorous in fertilisers. 

8. Paint analysis – Estimation of vehicle - Thinner - Pigment. Qualita 
tive analysis of pigment. 

9. Cellulose analysis - Total cellulose and Alphacellulose in straw 
Moisture and ash content . 

10. Determination of viscosity by standard viscometers. 
11. Flash point and fire point of fuel oil and lubricating oil. 
12. Calirific value of solid and gaseous fuels. 


Kerala Gazette No. 1 dated 2nd January 1968. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
STATE LOTTERIES - SECOND LOTTERY - AGENCY TERMS -Revised 

ORDERS - ISSUED . 


FINANCE DEPARTMENT 
G. O.Rt. No. 3403/67 /Fin . 

Dated, Trivandrum , 22nd December 1967 . 


Read :- 1. G. O. (P) No. 365 /67/Fin . dated 14th August 1967. 

2. G. O. (P ) No. 392/67 / Fin . dated 1st September 1967. 
3. G. O. (P ) No. 411 /67/ Fin . dated 8th September 1967. 
4. Note No. 886 /A2/67/DSL dated 13th December 1967 from 
the Director of State Lotteries . 

ORDER 
The sale of tickets for the Second Lottery of the State Lotteries will com 
mence on 27th January 1968. The date of draw of the Second Lottery will 
be 25th March 1968. The proceeds of this draw will be for School buildings. 

(2 ) Anyone who buys 100 tickets in a lot of the Second Lottery will be 
appointed as an authorised agent and for this purpose he need remit Rs. 80 
only which will straight away be taken as receipts . The system of taking 
deposits as advance for the issue of tickets will be dispensed with ; but ticket 
issued will not be taken back . Ticket books containing 25 or 50 tickets will 
also be issued and anyone can purchase this minus the commission . The 1 % 
additional commission which is now available to the agent who purchases 
more than 1000 tickets will continue. 

(3 ) The tickets for the Second Lottery will be priated with counterfoils 
also . The office or Treasury seal will be affixed on the tickets in such 
a way that the seal will fall on the foil and counterfoil . The agents will keep 
the counterfoils with them and produce them for scrutiny if required . 


By order of the Governor 

N. CHANDRABHANU , 
Special Secretary ( Finance). 


G. 2433 . 
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To 


The AccountantGeneral, Kerala , Trivandrum 
The Director of State Lotteries, Trivandrum . 
The District Lottery Officers. 
The Examiner of Local Fund Accounts. 
The Director of Public Relations. 
The Heads of Departments and Offices. 
All Departments and Sections of the Secretariat. 
The Registrar, High Court, Ernakulam 
The Secretary, Kerala Public Service Commission 
The Secretary , Vigilance Commission 

(With C. L.) 
The Registrar, University of Kerala 
The Secretary, Kerala State Electricity Board 
The Secretaries, Additional Secretaries, Joint Secretaries, Deputy Secre. 

taries and Assistant Secretaries to Government . 
The Private Secretary to the ChiefMinister and other Ministers. 
The Secretary to the Governor. 
The Stenographer to the Chief Secretary . 
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Xerala Gazette No. I dated 2nd January 1968 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour ( E ) Department 

NOTIFICATION 
No. 93266 /H2/67/HLD . 

Datud , Trivandrum , 6 :2 December 1967. 
The award of the Industrial Tribunal, Alleppey in 

respect of the 
dispute between the Manager, South Ir dia Rubber Works, Alleppey and 
the monthly paid employees of the above concern represented by the 
President, Commercial Employees Union , Alleppey received by Govern 
ment on 5-12-1967 is hereby published u der Section 17 of the industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary . 
In the Court of the Industrial Tribanal, Alleppey 
(Dated this the 29th day of November , Nineteen hundred and 

Sixty - seven ) 

Preser::: 
Sue K. P. M. SHERIFF , B. SC ., B. L. 
Industrial Tribunal, Alleppey 

In 
INDUSTRIAL DISPUTE No 23 of 1966 
Complainonts:-- M /s. Sankara Warrier, P. J. Varghese, K. L. Antony, 

KV. James, P. Achuthan Pillai, M. Ahmed Khan , Hentry 
Vaz, Arthur Navis, J. Stephen Vaz , P V. Varghese , 
P. V. Francis , P. L. Mohammed Khan , K. K. Viswa. 
nathan , S. Sundara Iyer, M.K. Vasudevan , M. G. Dine 
can , Charley Live: а , S. R. Rajan , P. B. Josep!, V. Issaac, 
P. P. Manual, A. Masthan Khan , 1 . R. Sadanandan , 
K. K. Soolapani, G.Sreedharan Nair, C. V. Daniel , 
S. M. Yousuff, K. Natesan , J. Peter, Hameed Ilussain , 
K , M. Ebrahim , A. M. Sheriff, T. A. Sadanandan, 
M.A. Rahim , R Rajan , C. Isaac . P. V. Francis and 
E. O. Joseph , employees of The South India Rubber 

Works, Alleppey 
Address: -- C /o . The Commercial Employees Union, Alleppey. 


Inlia Ribler Works, 


opposite Parly: The Manager, The South 

Alleppey . 
G.2364 
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Ext. W3. Copy of a letter from the Factory Inspector to the Union . 

W4. Leave Register for 1961. 
W5. Io. 

for 1962. 
W6. Leave Register for 1964 No. I. 
W7. Do. for 1964 No II . 
W8 Leave account for 1966 first half . 

WV9. Leave particulars book for second half of 1966 . 
W10. Notice dated 21-7-1966 put up at the notice board . 
Wil. Copy of the leave application dated 20-7-1966 . 

W12. Page 48 of Ext. W8. 
,, W13. Salary register for 1965 66 . 
,, W14 . Attendance register for 1965-66 . 

W15 . Leave register for 1963. 
W16. Copy of 4 letter dated 21-7-1966 form the Union to the 

Management. 
W17. Copy of a letter dated 21-7-1956 from the Union to the 

Chief Inspector of Factories. 
W18 . Copy of a letter dated 21-7-1965 addressed to the Secretary 

to Government. 
„ W19. Copy of a letter dated 28-7-1965 from the Union to the 

Chief Inspector of Factories . 
W20. A letter from Chief Inspector of Factories to the Union in 

reply to Ext. W17 . 
„ W21. Copy of a leave application dated 22-7-1966 from 

Sri S. Sankara Warrier. 
» W22 . Copy of letter dated 24-6-1966 from the Union to the 

Factory Inspector.. 
W23 . Copy of a leave application dated 8-6-1966 from Sri 

c . v . Da icl to the Managemeni. 

Exhibits marked on the Management s side: 
Est. Mi. Leave application dated 15.6-1966 from Sri K. V. James to 

the Management. 
M2. Copy of a letter dated 17-8-1966 from the Management to 

the Chief Inspector of Factories. 
M3. Files relating to the South India Rubber Works kept in the 

Inspector of Factories, Aelleppey . 
M4. True copy of the Standing Orders of the Company . 
M5. Leave application dated 2-1-1966 from Manual. 
M6. An application dated 24-10-1966 from Sri James. 
M7. Copy of the reply dated 1-11-1966 sent to James . 

M8. Leave a policati dated 21-10-1966 from Sri Soolapani. 
- M. Copy of a reply dated 1.11-1966 sent to Sri Soolapani. 

M10 . Copy of leave application from Sri P. K. Sadanandan . 
Mil . Copy of a letter dated 10-5-1966 from the Regional Office , 

E.S.I. C. Trichur. 
5, M12. Series (1 to 91). Leave applications and certificates from 

E. S. I. C. jeceived during July 1966 . 
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Kerala Gazette No. 1 dated 2nd January 1968. 
PART 1 

GOVERNMENT OF KERALA 
Health and Labour ( E ) Department 

NOTIFICATION 
No. 93265 /H2/57 /HILD . 

Daied , Trivandrum , 6th December 1967 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Manager, M /s. South India Rubber Works, Alleppey and Shri 
C. V.Daniel, Tea Boy, M /s. South India Rubuer Works , Alleppey C /o the 
President, Commercial Employees Union , Alleppey received by Govern 
ment on 5-12-1967 , is hereby published under Section 17 of the Industrial 
. Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAM , 

Deputy Setelary 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 29th day of November, Nineteen hundred and 

Sixty -seven ) 

Present: 
Surat K. P. M. SHERIFF, B. SC.,B . L., 
Industrial Tribunal, illoshey 

In 
INDUSTRIAL DISPUTE No. 35 of 1966 

SHRI C. V. DANIEL , 
TEA Boy , M /S. SUUTH INDIA RUBBER WORKS, ALLEPPEY , 
C /O THE PRESIDENT, COMMERCIAL EXPLOYEES UNIJA, 
ALLE PEY- (Complainant) 

Vs. 

THE MANAGER 
M /s. SOUTH INDIA RUBBER Works, ALLEPPEY - Opposite Party ) 
Representations: 
Shri K. C. Eapen , 

President, 
Commercial Employees Union , 

For Complainant 
Alleppey 
Shri B. S. Krishnan , 

For Opposite part 
Advocate, Alleppey 
236 
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AWARD 
This is a complaint filed under Section 33 A of the Industrial Disputes 
Act, 1947, by Shri C. V. Daniel, Tea By, M /s. South In tia Rubber Works, 
Alleppey as Complainant against theMinager, M /3. South India Rubber 
Works Alleppey as opposite Party. This complaint is filed in the matter of 
Industrial Dispute No 21 of 1966 which was pending before this Court, 

2. The contentions of the Complainant are as follows : 

The Opposite Party has been guilty of a contravention of the prov.sions 
of Section 33 of the IndustrialDisputes Act, 1947 as shown below : 

" The Complainant is a monthly paid employee working in the indlus 
trial establishment of the Opposite Party and concerned in Industrial 
Dispute No. 21/66 which is pending before this Hon ble Covri. 

The leave benelts payable to the Complainant and other monthly paid 
employees is a matter included in the issues referred to this Hon ble Court . 
Ihe Complainant was enjoying the right of 71 (seven and a half) days" sick 
leave with wages, till 11-11-1966 . The right of the Complainant receive 
cqual sick leave benefits (15 days sick leave with wages like other monthly 
paid employees, is also a question brought before this Honourable Court for 
decision through the claim statement of the Union filed in Industrial 
Dispute No. 21/66 . 

On 12-11-1966, the Complainant applied for 1 day s sick leave which 
was sanction d by the General Manager. But, on 16-11-1966, when salary 
for the first half of the month was paid , it was seen that the sick leave 
applied for has beca denied and the salary for that day deduced This 
denial of sick leave with pay is an alteration of the conditions ofservice 
applicable to the Complainant before the commencement of proceedings in 
respect of Industrial Dispute No. 21/66 to the prejudice of the Complainant 
effected during the pendency of the dispute before this Honourable Court." 

The Complainant concluded with a prayer that the complaint may be 
decided in his favour . 

3. The Opposite Party submitted his written objections in which he 
has contende as follows : 

The complaint is not maintainable in law and on facts. The Manage 
ment Opposite Party is nct guilty of any contravention of the provisions under 
Section 33 of tie Industrial Disputes Act . 

Leave benefits granted to the monthly paid employees is one of the sub 
ject matter of adjudication in I. D. 21/66 , and therefore any complaint on 
that subject will aot give rise to a complaint under Section 33 -A . The 
management is only following the law , custom and practice ti at was followed 
in the establishment prior to the r: terence of I. D. 21/66 . The employees 
who are aggrieved at that have raised the dispute which is being adjudicated 
by this Court. Therefore , refusal and or sanction of leave cannot be the 


. 
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subject matter of a complaint at this stage. This position is accepted even 
by the complainant in para 3 of the complaint. In view of this, this com 
plaint cannot be entertained , in any case at this stage. 

The management have not done anything against the provisions of the 
1. .Act, factories Act or Standing Orders applicable to this establishment. 
In view of this, there is no violation of any of the provisions of any of the 
Acts. 

The Complainant had fully enjoyed his leave benefits for 1965 as yearly 
as 11-11-1966 and the efore, there was no further leave which could be sanc 
tioned and availed of by the complainant. It is true that the complainant 
applied for one day s sick leave on which the GeneralManager passed orders 
sta:ing with pay if due" . But on verification of the Leave Register which 
is now before this Court, no leave was found due and hence the l ave applied 
før has been treated as without pay . Und :r these circumstances , there is no 
question of denial of sick leave as made out by the complainant. 

However, the Management is ready and wil iug to grant the complai 
nant the sick leave as hitherto , if found due, by this Court, on verifying the 
registers, which are already before this Court. In any case , there is no 
alteration of the conditions of service applicable to the prejudice of the com 
pla nant and therefore, the management is not guilty of any contravention 
of Section 33 of the I. D. Act. 

The present petition is only an attempt to get additional leave benefits 
and therefore , is beyond the scope of the provisions of Section 33- A of the 
I.1) . Act . The complaint is frivolous and is only meant to hara s the 
Management, which task has been undertaken by the Union , of which the 
complainant claims to be a member. 

The Opposite Party concluded his objections with a prayer that the 
complaintmay be dismissed with costs. 

4. The Complainant filed a replication in which he has repudiated all 
the contentions of the Opposite Party as stated in the.r written objectio.. 

5. The case thereafter came up for evidence and the Complainantwas 
examined a : WW1 and Ext.MI was marked . Tle Complainant has also 
examined WW2 and marked txts. W2 to W8 and then closed his evidence . 
Th , case 

came up for the evidence of the Management and at last on 
28-9-1967 theauthorised representative of the Complainant, viz ., Shri K.C. 
Eapen , subraitted amemo to the effect that the Complainant is not pressing 
the complaint in view of the settlement arrived at between the Management 
and the Union in I. D.No. 21 of 1966 . 

6. Since the complaint is not by the Complainant, I hereby 
dismiss the complaint and the award is passed accordingly. This award 
shall come into force on the expiry of thirty days from the date of its 
publication in the Government Gazette . 
Alleppey , 

K. P. M. SHERIFF, 
29-11-1967. 

Industrial Tribunal . 
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Appendix 
Exhibits marked on the Workman s side: 
Ext. Wi. Leave Register of the Company for the year 1960. 
W2. Do. 

for 1961. 
W3. Do. 

for 1962 . 
W4. Do. 

for 1963 . 
W5. 

Do. for 1964 first half. 
W6 . 

Do. for 1961 second half 
W7. 

Do. for 1966 first balf. 
W8. 

Do. for 1966 second half. 
Witnesses examined on the Workman s side: 

WWI Shri C. V. Daniel. 

WW2 S. Sankara Warrier. " 
Exhibits marked on the Management s side : 
Ext. M1. Leave application from Sri C. V. Daniel dated 12-11-1966 

to the Managemen : 
Witnesses examined on ths Varragomarit s side: 

Nil. 
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Kerala Gazette No. I dated 2nd January 1968. 
PART 1 

GOVERNMENT OF KERAL 
Health and Labour (H ) Department 

NOTIFICATION 
No. 91684/H2/67 /HLD . 

Dated , Trivardrum , 30th November 1967 . 
The award of the Industrial Tribunal, Alleppey in respect of tie 
dispute between the Management of M /s. Bombay Company ( P) Lid . 
Alleppey and their workmen represented by the General Secretary, Kerala 
Coir Factories Staff Association Alleppy received by Government on 
29-11-1967 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 

S.NAGARAJAN , 
Deputy Secrelery. 


In the Court of the industrial, Tribunal Alleppey 
(Dated this the 23rd day of November, Nineteen 

hundred and Sixty -seven ) 

Present : 
SHRI K. P. M.SHERIFF, B. Sc., B L., 

Industrial Tribunal 

In 
INDUSTRIAL DISPUTE No. 36 OF 1966 

Beliezen 

THE MANAGEMENT 
OP M /s. BOMBAY COMPANY ( P ) LTD ., ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED NY THE GENERAL SECRETARY, 

KERALA Coir FACTORIES STAFF ASSOCIATION , ALLEPPEY . 
Representations : 
M /s . Menon & Pai, 
Advocates, 

For Management. 
Ernakulam . 
M /s. Kalathil Velayudhan Nair & Co. 
Atoates, 

For Union 
Ernakulam . 
G. 2319 . 
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This Industrial dispute between the above partics was referred to 
this Tribunal for adjudication by Government as per Order No. 
G. O. Rt. 4034 /66 /HLD dated 21-11-1965. The only issue referred for 
adjudication is as follows: 

" Are the staff members of M /s. Bombay Company at Alleppey 

cntitled in the matter of payment of D. A. to get the enhance 

ment of 5 Ps. per point allowed to the Cochin staff.” 
2. The General Secretary, Kerala Coir Factories Stat Association , 
Alleppey , submitted the claim statement of the Association in which it was 
contended as under 

In the year 1963 there was a dispute between the Management of M s. 
Bombay Company Crivate Ltd., Alleppey and their workmen represented 
by the Kerala Coir Factory Staff Association , Alleppey , in regard to the 
implementation by the Alleppey Olfice, an agreement entered into between 
the Bombay Company Private Limited , Cochin and the Cochin Commercial 
Employees Association , Cochin , on 20th March 1963. The stand taken 
by the Management is that the staff at Alleppey formed a separate unit 
and as such any agree.nent entered into between the staff at Cochin and 
the Cochin Office cannot be and need not be implemented in the Alleppey 
Office. By agreement of pazties the Industrial Tribunal, Calicut, was 
appointed as the arbitrator and the dispute was adjudicated as Arbitration 
No. 1 of 1963 of the said court. During the adjud.cation the parties entered 
into a compromise and an award was passed in terms of the compromise. 
As per the compromise the Management had accepted the position that 
the staff of the Alleppey branch is a part of the Lombay Company Staff 
in the Kerala State and they will be governed by the same conditions of 
service except in regard to payment of vajiable dearness allowance which 
was specifically provided for in theagreement. The demand of the workmen 
at Alleppey in that arbitration was for enhancement of the variable dea,ness 
allowance corresponding to the enhancement given to the staff at Cochin . 
Previous to the dispute of 1963 ( Arbitration No. 1 of 1963) the variable 
dearness allowance payable to the staff of the Bombay Company as a whole 
was fixed on the basis of the cost of living index at Calicut, irrespective of the 
place where the employees were employed . As per the compromise in the 
said dispute the Management agreed to pay 25 Np. per point over 400 
points of the Alleppey cost of living index and over and above this , a special 
item of 3 paise was also agreed to be paid to the ronthly paid employees of 
the Alleppey branch . The 25 paise was fixed on the basis of the variable 
dearness allowance paid to the staff at Cochin and the extra three paise was 
in addition to what was paid at Cuchin . Thus as per the compromise agree 
ment in 1964, though the managem « nt agrecd to pay variable dearness 
allowance on the cost of living index at Alleppey, it was agreed by the 
Management that the rate of variable dearness allowance at Alleppey will 
bemore than what is paid at Cochin .. 
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Now on 15th June 1966 the Management of the Bombay Company 
Private Limnited at Cochin entered into a memorandum of settlement with 
the Cochin Commercial Employees Association under which the variable 
dearness allowance payable to the staff at Cochin was fixed at 30 paise per 
point over 400 points of the Ernakulam cost of living index. There was also 
an enhancement of the fixed dearness allowance and these payments were 
agreed to be paid with effect from 1-3-1955. Following the award of the 
Arbitrator in 1964 the enhancement of the fixed dearness a lowance agreed 
to be paid at Cochin was also paid at Alleppey. But the enhancernent of 
5 paise per point over 400 points, above what was being paid before, was not 
granted to tbe staff at Alleppey . This is contrary to the letter and spirit of 
the compromise in 1964 , which was accepted and published as an award in 
Arbitration No. 1 of 1963 by the Arbitrator. All the previous agreements 
have bcen entered into on the basis that all the staff of the Bombay Company 
in Kerala will be treated as one unit. The enhancement claimed by the 
workmen in the variable dearness allowance is proportionate to the enhance 
ment given at Cochin , viz., 6 pa se per point above 400 points of the 
Aileppey cost of living index . The workmen are entitles in law and in 
fact to get the said variable dearness allowance . The denial on the part of 
the Management is clearly illegal and is an unfair labour practice . 

The Association concluded their statement with a prayer that an award 
may be passed declaring that the staff at Alleppey of the Bombay Company 
Private Limited are entitled to a proportionate enhancement of the variable 
deirness allowance from Ist August 1965 onwards. 

3. The Management of the Bombay Company Private Limited , sub 
mitted their counter statement in which they have set up their case as 
follows: 

The terms of the settlement in Arbitration No. 1 of 1963 o :, the Calicut 
Industrial Tribunal are as follows: 

(i) It is agreed between the parties to implement the agreement 

dated 20-3.1963 between the management of the Bombay Com 
pany ( Private ) Limited , Cochin and their staff represented by 
the Cochin Commercial Einployees Association , 

Cochin at 
Alleppey subject to the following changes: 
(a ) under the heading V. D. A. it is agreed that over and above 

the 25 nps per point over 400 of the Alleppey Cost of living Iadex , 
a special loading at 3 nos will be paid to all monthly paid em 
ployees of the Alleppey Branch , thus making it 28 nps. per point. 
The Cost of Living Index will be that of the working class cost 
of living index for Atleppey for the previous month but one 

published in the Kerala Government Gazette . 
( i) It is agreed that staff at Alleppey is part of the staff of the 

Bombay Company in the Kerala Statc and they will be governed 
by the same conditions of service except to the extent indicated 
above. 


The said settlement and the award is still in force and has not been 
terminated as required by law . Therefore the reference is bad in law , 
illegal and without jurisdiction and the Tribunal has no jurisdiction to 
decide the issue referred for adjudication . 

Without prejudice to the above contentions, the Manageaient submitted 
further, as follows: -- 

The staff at Alleppey are not entitled to get the enhancement of 5 paise 
per point allowed to the Cochin staff . It is clear from the terms of settle 
mentmentioned abo: e . It has been specifically stated in the settlement that 
the staff members at Alleppey will be paid at the rate of 28 paise per point 
over 400 of the Alleppey cost of living index and that they will not be 
governed by the same condition of service in the matter of payment of 
dearness allowance as is applicable to the Cochin staff . 

The dearness allowance paid to the staff at Alleppey at present is fair 
and adequate and does not call for any revision . The present rate is the 
highest paid in the matter of dearness allowance in the Coir Industry in the 
locality . The Management has no further capacity to pay anything more . 
The position of the Coir Industry is deteriorating year after year for several 
reasons beyond the control of the Management. Any further increase will 
be unrealistic , contrary to the industry- cum -region principle for fixation of 
wages and will lead to the collapse of the business of the Management. 

As per the compromise settlement in 1961 theManagement had never 
agreed that the amount of variable dearn ss allowance at Alleppey will be 
more than what has leen paid at Cochin . The so - called historical back 
ground referred to by the Association is incorrect and also irrelevant to the 
adjudication of this dispute. The staff members at Alleppey are nt entitled 
in law or in fact to get the variable dearness allowance demanded and there 
is no justification whatsoever for the same. The demand is made on an 
incorrect understanding of the arbitration settlement. Therefore it has to be 
rejected. 

The Management concluded with a prayer that the demand of the 
Association may be rejected . 

4. The General Secretary of the Association submitted a replication , in 
which he has controverted all the allegations of theMangement as stated in 
their reply statement. He has reiterated with redoubtable force , that the 
staff at Alleppey are entitled, in thematter ofpayment of dearness allowance , 
to get all the enhancement that is allowed to the staff at Cochin and some 
thing more in addition , that the memorandum of settlement in arbitration 
1/63 makes it specifically clear that the 3 naya paise allowed is in addition to 
what is allowed to the members of the Cochin staff as variable dearness 
allowance and that when the variable dearness allowance at Cochin is 
increased further , the staff at Alleppey will be entitled to get the benefit of 
the enhancement and proportionate additional payment on the basis of what 
has been agreed to in the memorandum of settlement. 
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5. The case came up for evidence and the Association examined WW1 to 
WW3 and marked Exts. W1and W2 and closed their evidence . The Mana 
gement examined MWI and marked Exts. Mi to M6 and closed their evid 
ence also . The case was thereafter heard finally. 

6. WW1 is Shri P. K. Thomas, who is a clerk in M /s. William Goodacre 
& Sons, Alleppey . The summary of his deposition is as follows: 

Chief : laaa the General Secretary of the Kerala Coir Factory Staff 
Association , Alleppey . The staff of M /s. Bombay Company Private Ltd., 
Alleppey, are members of this Association . I am the General Secretary since 
the year 1963. There was an agreeinent entered into between the Manage 
ment at Cochin and the Commercial Employees Association at Cochin on 
20-3-1963. Since all the terms of the agreeinent were not implemented at 
Alleppey a dispute was raised and by agreement of parties the dispute was 
referied for arbitration to the Industrial Tribunal, Kozhikode. An award 
was passed in the arbitration as per a compromise enterei inte between the 
parties. The copy of the award and its annexure is marked as Ext. Wi. One 
of the terms of the compromise in the arbitration is to the effect that the con 
ditions of service of all the staff members in the various branches in the 
Bombay Company are the same and similar. Another agreement has been 
entered into between the Management of Cochin and the Cochin Commer 
cial Employees Association with regard to D. A. and enhancement of salary 
of the staff. The copy of the same is marked as Ext. W2. The instant 
dispute is raised for the implementation of all the terms of Ext. W2 at 
Alleppey. It is our prayer that all the ternis of Ext. W2 should be imple 
mented at Alleppey also and this should be done so , on the basis of the spirit 
of Ext. W1 arbitration award. 

Cross: I am not an employee of the Bombay Company at Alleppey . 
I am an employee of William Goodacre and Sons, Alleppey. In M /s. 
William Goodacre and Sons we are getting 13 paise per point over and 
above 100 points as variable D. A. and 20 per cent of the basic salary as 
fixed D. A. Last month I got Rs. 125 as variable and fixed D.A. ( Q ) In M /s. 
Bombay Company for an employee who gets Rs. 120 as basic salary , how 
much is the . A. ( fixed and variable ) obtained ? ( A ) About 140 rupees. In 
M /s. Aspinwall & Company at Alleprey the staff members are getting more 
variable and fixed D. A. than the staff members of the Bombay Company at 
Alleppey . M /s Aspinwall Company at Alleppey is also dealing in coir busi 
ness . M /s. N. C. Jolin & Sons and other Companies here,are also dealing in 
coir manufacture . The dearness allowance prevalent in N. C. Jolin & Sons 
is equivalent to the dearness allowance prevalent in William Goodacre and 
Sons. Ext. W1 award is even now in force. Is it not ? ( A ) We have 
not terminated the award by issue of notice. At the same time the Manage 
menthas terminated the samealthough without issuing notice . The Manage 
ment is not paying the fixed dearness allowance as per the arbitration 
award. They are paying something more . As per therecent agreement enter 
cd into between the Management and the C. C. E. A., the fixed D. A. was 
enhanced The arbitration award is a compron.ise award. I am not a signa 
tory of the same. I am also not a signatory in Ext. W2. 


Re: There is a dispute pen labelore this court for the enhancement 
of axed an ! variible D. A. in M /s. William Goodacre and Sons. The control 
ling office of the Bombay Company includins the Alleppey Branch etc., is at 
Cochin . The coir gols manufactured in the Alleppey factory of Bombay 
Company are shipped through the Cochin Office of the Bombay company. 
The fixe ! D. A. as per Ext. We has also coneia voguc at the Alleppey 
Branch of the Bombay Company .. 

Criss will permission : There are separate Man..ters for Borbay Company 
at Allepey and Bonny Company at Cochin . The Bombay Company at 
Cochin has got steamer agency . 

7. WW2 is Shri V. Palmanabban Nair , who is a clerk in M /s. Bombay 
Company Private Ltd., Alleppey . The summary ofhis deposition is as 
follows: 

Chief: I am a clerk in M /s. Bombay Company Private Lt , Alleppey 
since 22 years . The staff members of the Bombay Company Alleppey are 
members of the Kerala Coir Factory Sall Association . On 15.6-1966 Bombay 
Compaav rivate Lid ., Cochin and the Cochin Cymmercial Employees 
Association entered into an agreement with regard to the dearness allowance, 
which is alreadymarked as Ext. W2. The termsand couditious of this agree 
zaeat are applicable to the Alleppey staff members also : but they are not 
implemente l ia toto at Alleppey . Since all the branches of the Bombay 
Company in Kerala are considered to be one unit, the terms and conditions 
ofservice ofthe employees are the samc. That is why I have deposed that 
Ext. W2 is applicable to Alleppey also . I am the Branch Committee Member 
of the Alleppey Union . There are three branches for the Bombay Company , 
at Aller pry, Cochin and Kozhikode respectively. The main office of these 
three branches is at Cochin since January 1936. Previous to January 1956 
the controlling ofice was at Alleppey. The agreement entered into between 
the staff members an I theManagement in the main office is applicable to all 
the branches and the termsare implemented in all the branches . (Elicited 
as an answer to a leading question ). It was done so upto 1963. But with 
regard to the agreement ente ed into between the employees and the Mana 
gement of the main office in 1963 the Management of Alleppey was not 
willing to implement the terms at Alleppey as such . The cispute was with 
regard to the variable D. A. and Ex . W1award was passed with regard to 
that dispute . The difference between the agreements previous to that of 1963 
and that of the year 1963 is that the cost of living index taken as a whole for 
all the branches during the previous time was the C. L. I. of Kozhikode 
wlescas in the agreeinen . of 1963 the Ernakulam Cost of Living Index was 
taken into consideration . The variable D - A . given to us before 1963 was on 
the basis of C. L I., Kozhikode. The Management asserted that the C. L. I., 
Alleppey should be takea into consideration for the Alle pay people. In the 
compromise ia the arbitration the Alleppey index was taken into conside 
ration . The chance neat of three paise over and above 25 paise gi en to 
All ppey stali in cintrast to the Cochin staff was because the Management . 
wanted to give the Aller pey Bra : ch an equivalent quantum of D. A. to that 
which are enjoyed by the Cochin staff . ( Q ) How much are you entitled to 


get when the Cochin staff are paid 30 paise as variable D. A. over and above 
400 points ? ( A ) We have to have get over and above the 29 paise 54 paise 
also and this payrnent should be made to us with effect fiom 1-9-196 ) . We 
havenever entere l into an agreement between the Management and cur 
selvesat Alleppey with regard to our salary. All the service conditions of 
all the star in the various branches are the same. Aspinwall & Corr pany 
is payingmore earness allowance than the Bombay Company at All prey . 

Cross : - Aspinwall & Company has got coir and coir manue.cturing 
business and also steamer agency. Aspinwall & Company has also : oi a 
coir factory at Alleppcy like the Bon bay Company. I do not know the 
number of workers en ployed in the Aspin iall Factory . In the Bombay 
Company Factory about 175 workers are working. In th : Aspinwall 
Company premises, cycle inanufacturing on a co -operative basis is started . 
The employees at Alleppey are not members of the C. C. C A. (Q ) How 
do you calculate that you are entitled to get an enhancement of 5.5 paise ? 
( A ) The Cochin staff are getting 25 paise and the enhan enient given to 
them is 1 /5th ofthe same, i, e., 5 raise. Similarly the Alleppy staff are 
getting 28 paise and so they are entitled to getan enhancement of 1/5th of 
28th prise. Ext. Wl is the a :bitration avard . The termsof the arbitration 
award points out the enhanced payment ofsariable . A at Alleppey . The 
terms of the compromise are now cancelled since a new agreement has been 
entered into . The agreement is at Cochin and the agreement is with regari 
to D. A.and therefore I have deposed that the arbitration award is termi 
nated . Last month I have got about Rs. 132 as variable and fixed D. A. 
I do not know how much fixed and variable D. A. is obtained by a staff in 
M /s. William Goodacre and Sons, who is placed in a sinilar position as that 
of mine. 

Re :--Ext. W2is the new agreement. As per the new agreement the 
enlianced fixed D. A. has come in force at Alleppey, but not the variable 
D. A. 

8. WW3 is Shri S. N. Ponnambalam Pillai, who is a Stenographer in 
the Bombay Company Ltd., at Cochin . The summary of his deposition is 
as follows : 

Chief :-I am a Stenographer at the Cochin Office of the Bombay 
Company Private limited . I was working at Alleppey from 1945 to 1956 
and since 1956 I am at Cochin . In Ext. W. I am a signatory. I have 
participated in the discussions between the Managerrect and the Association . 
The Head Office ofthe Bombay Company is at bombay. There are several 
branches in the various States India . The Malabar coast as a hole i: taken 
as a region . The Branches in the Malabar coast are controlled by the 
Cochin Office since the second half of 1956. Before that, the controlling 
office was at Alleppey. Usually 10 agreements aremiered into between the 
branch managements and the employees, but the controlling office manage 
ment and their employees are entering it to a greements and these agreemerts 
are implemented in the branchrs. But the agreement dated 20-3-1963 was 
an excemption since it was not implemented as a whole at Alleppey. After 
the agreement of 20-3-1963 the present agreement Ext. 142 was completely 
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implemented at Cochin . By Ext . W2 agreement all the demands of us were 
not accepted as a whole. The enhancen ent is too meagre. 

The present 
variable D. A. that are obtained at Cochin are at the rate of 30 paise per 
point over and above 400 of the cost of living index of Ernakulam . There 
are so many other con panies wherein much more fixed D. A. and variable 
D. A. are given to the employees. We are not given on a pir with those 
companies because the Management has to implement this agreement in the 
various branches in the Malabar coast also . I have participated in all the 
discussions between the Management and our Association . Before the 
agrecment dated 20-3-1983 the Calicut cost of living index was taken i to 
consideration regarding all the branches. I know about the details of 
Ext. W1 settlement. The enhancement of three paise over and above 25 paise 
enjoyed by the Cochin staff was given to the Alleppey staff only because the 
Alleppey cosť of living index was always lesser than the Ernakulara cost of 
living index to the tune of 25 to 40 points. The Management wanted to 
make the quantum of variable D. A. enjoyed by the Cochin staff and the 
Alleppey staff more or less equally . I am also a witness in the agreement of 
1963. I have got 22 years of service in the Company. 

Cross -I am not a witness in Ext. W1 compromise settlement. All the 
discussions regarding that settlement have taken place at Alleppey . But the 
Alleppey staff members ued to consult withine and others at Cochin 
regarding the discussions and the settlement. I was transferred to Cochin 
during February 1956. I have becomea member of the Cochin Commercial 
Employees Association by the end of 1957. I was not a member of any 
Union frorn 1956 February to the end of 1957. There is a pust at Cochin 
having the desig atina of Manager, Bat there is no Manager at Alleppey 
to my knowledge. The reco.ds I have seen would show thit at Alleppey 
there is only an Executive Officer . In the recent Branch Managers confe 
rence held at Bombay , nobody has participated from . Alleppey having the 
designation ofManager. I was not a participant in that conference. 
invitations were sent from the Head Office at Bombay. I do not know 
whether the Alleppey Manager has been invited or participated in the con 
ference . During the settlemeat of the arbitration I was conducting the laison 
between the C. C.E. A. and the Alleppey Coir Factories Staff Association . 
In Ext. W1Mr. V. 1. l eron al has signed in the capacity of Manager at 
Alleppey. As far as my knowledge goes there is only a Manager in the 
controlling ofice of theMalabar coast, i. e ., at Cochin . The Manager at 
Cochin is Mr. Passupathi. The variable D. A. at Cochin was 25 paise per 
point over and above 400 points till the 1966 agreement (Ext. W2). I think 
at present the C. L. I. at Cochin is 710 and at Alleppey it will be lesser by 
35 points . The Alleppey staif and the Cochin staff were always members of 
different Associations. At Cochin , Bombay Company s Orice is a 
mercial establishment having steamer agency, paint business etc. In Bombay 
Company, Alleppey all the business that are trarsacted at Cochin are carried 
on . There are offices of Bombay Company at Mang ulapuram , Kozhikode . 
Cochin and Alleppey in the Malalar coast. At Alleppey there are 40 staff 
members at Cochin there are 42 staff mecubers, at Mangalore there is only 
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one part-time staff member and at Kozhikode there are three staff nenibers. 
The fact thatwhatever that is given at Cochin must be given at the other 
branches in the Malabar coast was also spoken to by Mr. Passupathy during 
the discussions. But I have no record to show the same. Ext. W2 has been 
signed by the other office bearers of the Association . I am only a witness . 

9. MWIis Shri V. I. Perumal, Manager, Bombay Company Ltd., 
Alleppey . The summary of his deposition is as follows : 

Chief I am the Manager of Bon.bay Company Ltd., Alleppey Branch 
since 1957. Before that, I was an Assistant Manager in the office. 99 % of 
our business is coir. The Cochin Branch is only a commercial establishment. 
The existing rates of variable D. A. payable to the staff at Alleppey is 
governed by Ext. W1 arbitration award, which is still in force. There is no 
understanding that whenever we increase the dearness allowance at Cochin 
the variable D. A. at Alleppey will also be increased. (As an answer to a 
leading question . The variable D. A. is paid in the various branches above 
400 points linked with cost of living index figure of the respective 
locality where the branch is situated . The letter written by the Union 
to the D. L. 0. with copy to us is marked as Ext. M1 dated 
22-7-1966 . Ext. M2 is a notice of conference sent by the D. L. O. dated 
28-7-1966. The office copy of the reply sent to the D. L. O. by us is 
narked as Eat. M 3. Another notice of the D. L. O. dated 9-8-1966 is 
marked as Ext. M 4. Ext. M 5 is the office copy of a letter sent by us on 
18-8-1966 to the D. L. O. The D. A. paid in the various concerns like 
Ms. William Goodacre & Sons Ltd., Darrah Sinail & Co., N. C. John 
and Sons, etc., are lesser than what we pay. Ext. M 6. is a statement show 
ing the fixed and variable D. A. paid in all the said concerns. There are 
other coir factories also in the area which are paying much lower D. A. The 
coir industry is passing through very difficult days. The crganised sector 
of coir industry is being squeezed out by the unorganised cottage sector of 
the industry. M /s. Madura Company, Dariah Smail and some other 
Companies are already closed . Even the Bombay Company, which had 
three factories, had closed the other factories . The industry has no capacity 
to pay any higher D. A. ( Answer to a kad ng questi n ). Ms. Aspinwall 
ar d Company at Alleppey cannot be compared to the Bombay Company , 
Alleppey , since the main source of income of the former is from Agency and 
Plantation Companies. As far as coir business is concerned A :pinwall and 
Company are No. 1 or 2 on the basis of export. But they have only half of 
the labour strength as we have. 

Cross:--My official designation is Mans.ger . The Alleppey Branch is 
not con rolled by the Cochin Office . The Alleppey Branch is doing busi 
ness independent of the Cochin Office . I was not invited for the Mana 
gers, conference held at Bombay by the Head Office recently and I was not 
represented there. I do not know what type of a conference was held at 
Bombay . If it had anything to do with coir I would have been definitely 
invited or my view points sought for, since I am the only Manager under 
the Bombay Con pany s establishment who is dealing with coir . Before the 
year 1957 there was one Manager who when at Alleppey would be consi 
dered as the Controlling Officer and the Alleppey Office as the controlling 

G. 2319 
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office aniwho when at Cochin would be considered as the controlling 
Officer and the Cochin Office as the Controlling Office . After 1957 the 
position changed as far as coir industry is concerned . Sir.ce the Alleppey 
Branch is dealing with manufacture of coir , the controlling office is at Allep 
pey itself subject to the control of the Head Office at Bombay. We have 
got a little bit of Steamer Agency work also at Alleppey. The Cochin 
Office has got control over the movement of steamers :ind schedule of 
steamers over the Alleppey Branch . The Cochin Office also cleals in tea 
business from which they derive income. The coir materials from Alleppey 
are exported through Cochin Office as well as though the Alleppey Office . 
The major portion ofour goods areshipped through Allerpey . When steamer 
facilities are not available at Alleppev it is shipped through Cochin . 
( Q ) What was the reason for giving additional three paise over the 25 paise 
to the Alleppey employees ? ( A ) Prior to the arbitration agreement the cost 
of living index followed was that of Calicut. To make it more realistic it 
was agreed by both parties to change the basis to that of the locality , viz., 
Alleppey . Since that involved a suddin decrease in the qi antuin of D. A., 
at the request of the Staff Association and as a matter of compromise , it 
was agreed to give an ad litional compensatory allowance. Ext. W2 has 
been implemented at Alleppey also except the item of variatie dearness 
allowance. Ext. W1 arbitration agreen ent is still now in force. It is not 
terminated by a statutory notice. Both W1 and W2 are in force at the 
same time. Ex . W2 has come into force subject to Ext_w1. I am bound 
to implement Ext. W2 in toto, but for the provisions in Ext. W1 regarding 
variable dearness allowance. Under W2 the variable D. A. at Cochin has 
been increased . ( Q ) Are you not bound to give the proportionate increase 
at Alle,pey also, as per Ext. W2? (A ) I am not bound to pay in view of the 
provisions in Ext WI. I do not know the quantum of bonus paid to the 
employees in the various other establishments in the area . Aspinwall and 
Company may be paying more variable D. A. because it is composite 
firm , doing other business, which brings in more income. 

10. The learned counsels argued their cases succinctly and submitted 
their argument notrs respectively . The listory of the case appears to be as 
follows: 

M /s. Bombay Company Private Ltd , Alleppey is an industrial concern 
carrying on coir manufactuie and some other business at Alleppey, which is a 
branch of the Bombay Company Private Ltd. having its head office at 
Bombay. From the very beginning , the Branches of the Bornbay Company 
Private Ltd. in the Malabar coast were taken together and consiclered to be 
one unit, the branches being at Mangalore, Calicut, Cochin and Alleppey . 
According to the Union till Janu iry 1956 the controlling ofice for the 
Malhar coast was at Alleppey a d thereafter the Cochin Office is function 
ing as the Controlling Office of the branches of the Malabar coast. This 
fact although was not accepted in too by the Management, MW1 the 
Manager of the Alleppey Branch himself could not deny this is a whole 
when he was cross-examined . According to the Union the terms and condi 
tions of service of the employees in the Malabar coast were decided by agree 
ments entered into between the Management of the Controlling Office and 
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their employees at Cochin after 1956 till 20-3-1963. On 20-3-1963 a 
settlement was arrived at between the Cochin Management and the 
employees therein represented by the Cochin Commercial Employees Associ 
ation, one of the itemsof which was fixation of variable dearness allowance 
for the employecs at the rate of 25 paise per point over 400 points of the 
cost of living index at Ernakulam . Admittedly for the calculation of the 
variable dearness allowance , the cost of living at Calicut was accepted for all 
the branches together till 20-3-1963 and since on 20-3-1963 the change of 
introducing the local cost of living index was accepted , the Alleppey 
Management refused to implement the same and so a dispute was raised 
which was referred to the Industrial Tribunal. Calicut under Sec . 10 A for 
arbitration . During the course of the arbitration the parties entered into a 
settlementwhich was accepted by the Arbitrator and an award was passed 
on 31-3-1964 on the basis of the said settlement. This award and its 
annexure, viz , settlement, are marked as Ext. W1 As per this settlement the 
parties have agrerd that the staff at Alleppey is part of the Bombay 
Company in the Kerala State and they will be governed by the same 
conditions of service except to the extent indicated as follows: 
“ Under the heading V. D. A. it is agreed that over and above the 

25 nPs per point over 400 of the Alleppey Cost of Living Index, a 
special loading at 3 nPs will be paid to all monthly paid employees 
ofthe Alleppey branch , thus making it 28 nls per point. The Cost 
of Living Index will be that of the Working Class Cost of Living 
Index for Alleppey for the previous month but one published 

in the Kerala Government Gazette.” 
After about two years of this settlement the Cochin Management and 
their employees represented by the Cochin Commercial Employees Associ 
ation ent red into another agreement on 15-6-1965 in which the Cochin 
staff was granted an enhanced fixed dearness allowance coupled with a vari 
able dearness allowance to the tune of 30 paise per point over and above 
400 points of the cost of living index of Ernakulam with effect from 1-8-1965 . 
There were some other items of agreement also . Immediately after the said 
agreement theManagement of the Bombay Company Private Ltd., Alleppey 
also implemented all the itemsof agreementexcept the item of variable dearness 
allowance. Since the question ofenhancement of variable dearness allowance 
proportionately to that of the variabe dearness allowance granted to the 
Cochin staf was left out by the Management, the Kerala Coir Factory Staff 
Association representing all the staff members of the Bombay Company Private 
Lid .,Alleppey , raised the question and dema: ded by Ext.Miletter that they 
sho ld be granted an enhancement of the variable D. A. in proportion to th : 
enhancement made at Cochin in the spirit of the settlement entered into 
under the arbitration. The Management refused to accede to the demand on 
the basis that clause 1 (a ) of the annexuie in ixt. WIwould not allow them 
to do the same and so the employees at Alleppey are not entitled to the en 
hancement sought for and thus the instant dispute was raised . 

11 As per the reference order the issue referred for adjudication is 
" Are the staff members of M /s. Bombay Company at Alleppey entitled in 
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the matter of payment of D. A. to get the enhancement of 5 Ps. Per point 
allowed to the Cochin staff." To decide this issue I have to deal with two 
points, as very pertinently p inted out by the learned counsel for the Union . 
Point No. 1: The interpretation of clause 1 (a ) of the annexure of 

Ext. Wl arbitration award . 
Point No. II: Whether the Management is bound to implement Ext. 

W2 on the basis of the priuciple laid down in clause 1 ( a ) of 

the annexure of Ext. Wi award . 
12. Point No. 1: It is interesting to note that the arbitration award in 
Arbitration No. 1 of 1963 (Ext Wlaward ) was passed by me as the Indu 
strial Tribunal, Calicut. In the annexure to the award at clause I (a ), the 
Management has agreed to pay 3 paise over and above 25 paise to the 
employees at Alleppey as variable dearness "allowance per point over and 
above 400 points of the cost of living index at Alleppey . The learned 
counsel for the Management argued that this clause would certainly mean 
that the fixation of variable dearaess allowance at Alleppey is definitely not 
on a par with that at Cuchin and even if all the conditions of service of the 
employees at Cochin and Alleppey, and for that matter the whole of the 
Malabar coast are the same, the fixation of variable dearness allowance of the 
employees at Alleppey would definitely be different from that of Cochin . 
The argument of the learned counsel for the Association on this score, is quite 
different from the argument put forward by the learned counsel for the 
Manageme.it. He has asserted that when the cost of living index of the 
various places, where the branches are situated , are taken into consideration , 
leavil g the previous policy of taking the cost of living index at calicut for all 
the branches together, the reduction of the quantum of D. A. caused by the 
same, have to be compensajed since cost of living index at Calicut is always 
much higher than the cost of living index of the other places in the Malabar 
coast. The cost of living index at Ernakulam is also higher than the cost of 
living index at Alleppey invariably. Thrrelore when 25 paise per point 
over and above 400 points of the cost of living index at E nakulam was 
agreed upon between the Cochin Management and the employees therein , an 
equivalent amount of variable D. A. should also be given to the employees at 
Alleppey although the cost of living index at Alleppey is definitely lower 
than thatof Ernakulam and therefore over and above the 25 paise granted 
at Cochin a further load of 3 paise per point beyond 400 points of the cost 
of living index at Alleppey , was introduced by agreement of parties. There 
fore the spirit of clause I (a ) ofthe annexure to Ext. W1award, is equality 
in the quantum of variable D. A. to all the employees whether they are at 
Cochin or at Alleppey and this must be so , especially since, all the employees 
in the Malabar coast were enjoying a uniform rate of variable D. A. as the 
cost of living index of Calicut was accepted for the calculation whether the 
employees belong to Mangalore or Calicut, or Cochin or Alleppey as the 
case may be . I hold that there is much force in the above mentioned argu 
ment of the learned counsel for the Union . There was 

no reason other than 
that mentioned above, for the par ies respectively to come to the conclusion 
in Ext. W1settlement, that the Alleppey people should be given an extra 
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load of 3 paise over the 25 paise in thematter of variable D. A. If that is 
the case , when at Cochin the variable dearness allowance of the employees is 
enhanced from 25 paise to 30 paise per point over and above 400 points of 
the cost of living index at Ernakulam , the Alleppey staff are definitely en 
titled to get a proportionate enhancement of variable dearness allowance . 
Now , when the Cochin employees got an enhancemet of 5 aise over 25 
paise the Alleppey employees are entitled to get an enhancement of some 
thing more than 5 paise and below 6 paise as enhancement over and above 
the 28 paise per point enjoyed by them already. Thus it is only just and 
reasonable on my part to accept the contentions put forward by ihe Union 
as far as Point No. I is concerned and so I accept the same. 

13. Point No. 11: The case of the Union as per their statements, the 
oral testimo y of witnesses WW1to WW3 and their documents, is that since 
the terms and conditions of service of all the employees in Bombay Company 
Private Limited as far as the Malabar coast is concerned are the same, the 
Management at Alleppey is absolutely bound to in plement Ext. W2 settle 
ment in too, which was entered into between the Management at Cochin 
and their employees on 15-6-1966 , especially in the licht of the principle laid 
down in clause 1 (a ) of the annexure to Ext.W1award . Now , it is interesting 
to note that MWI, the only witness of the Management, viz., the Manager 
at Alleppey, has unambiguously admitted that he is bound to implement all 
the terms and conditions of Ext. W2 settlement at Alleppey in toto, except 
the item of enhancement of the variable dearness allowance. It is also 
interesting to note that the attempt o! MWI at the beginning was to point 
out that the Alleppey branch is entirely a different unit and the Cochin 
Office hasno control over the same. But in the cross -examination he has 
unequivocally stated that I am bound to implement Ext. W2 in toto, but 
for the provisions in Ext. WIregarding variable dearness allowance" . 
Now , if the Alleppey branch was a separate unit controlled by itself as 
alleged by MWI in the chief, on any stretch of imagination one cannot 
come to the conclusion why the Alleppey branch should implement the 
terms and conditions of an agreement entered into between the Cochin 
Management and its employecs. Therefore the case set up by the Manage 
ment, especially through MW1, that the Alleppey branch is a different unit 
and the Cochin branch has nothing to do with the same cannot hold water . 
Atany raie , I am n t to decide whether the Cochin office is the controlling 
office or not. I have to find ,whether the agreement entered into at Cochin 
between the Management ard the employees therein, are to be implemented 
at Alleppey or not. For this, clause 2 of annexure to Ext. Wi award which 
would say that the staff at Alleppey is part of the Bombay Co.npany in the 
Kerala Sate and they will be governed by the same conditions of service 
except to the extent indicated above" , coupled with the admission on the 
part of MWI, who is none other than the Alanager at Alleppey, that he is 
bund to implement all the items of Ext W2agreement in toto at Alleppey 
with the exception of the variable dearness allowance would enrich y find 
ing that the employees of the Bombay Company Private Ltd., at Alleppey 
are entitled to get all the emoluments that are enjoyed by their staffat 
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Cochin and elsewhere in the Malabar coast without any difference whatso 
ever. I have already pointed out above that the extra load of 3 paise over 
25 paise, i.e., 28 puise per point over and above 400 pionts of the cost of 
living index at Alleppey was agreed to be given by the Managernent during 
1961, only to compensate the reduction of emoluments in the variable dear 
ness allowance that would be caused to the employees at Alleppey because 
of the difference in the cost of living index between Ernakulam and Alleppey. 
It is an admittel factthat the cost of living index at Calicut is much higher 
than the cost of living index at Ernakulam and the cost of living index at 
Alleppey is lower than that of the cost of living index at Ernakulam . 
Therefore I hold that it will be only a travesty of justice on my part if I do 
not grant a proportionate en hancement of the variable dearness allowance of 
the employees at Alleppey as per the terins of Ext. W2 agreement and so 
I find Point No. II also in favour of the Association . 

14. The learned counsel for theManagement has vehemently argued 
that since the Association has not terminated the settlement as per Ext. W1 
award by statutory norice as per Section 19 (6) of the Industrial Disputes 
Act, they are not entitled to claim any enhancement. But it is setled now 
by the Supreme Court of India as per their several rulings of which that 
reported in 196+ (2 ) LLJ 100 is the first and foremost, that if a Union has 
expressed its idea of termination of an existing settlement or an award by an 
overtat of submission of charter of demands and by further correspondence 
on thatscore, it must be considered that the Union has terminated its 
previous agreeinent or award although it has rot servi d a statutory notice. 
The various High Courts of India hive also followed the said rulings and 
have decided accordingly in several cases. In the instant case , the case of 
the Union is further strengthened, by the fact that the Management of the 
Cochin Office which is considered to be more or less the controlling office in 
the Malabar coast, have the nselves entered into a fresh agreement after the 
agreement of 20-3-1963, i. e., on 15-6-1966 by revising and enhancing 
various amenities of the employees including the variable dearness allowance 
and the Management at Alleppey has implicitly followed the Cochin 
Management as far as the im leinentation of the said agreement is concerned 
except the question of variable dearne s allowance. Therefore the actions of 
the Managements at Cochin and at Alleppey would tantamount to a termi 
nation of any agreement or setilement entered into previously between the 
employees and themselves before 15-6-1966. Thus it is only just and reason 
able on my part to hold that the point raised by the learned counsel for the 
Management as far as termination of Ext. W1award is concerned would in 
no way help him . 

15. Apart from the points raised above , the learned counsel for the 
Management has further stre:sed another point which is , that the Bombay 
C mpany Private Limited at A leppey is paying more variable dearness 
allo vance than any other comparable concerns in the area and so the 
enhancement sought for, cannot be granted on the basis of industry -cum 
region basis. To substantiate his case the Management s counsel has 
produced Ext. M6 statement showing therates of dearness allowance prevail 
ing in the establishments of William Goodacre and Sons, Alleppey , Alleppey 
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Company , Alleppey Darrah Smail and Company , Alleppey and N.C. John 
and Sons, Alleppey. On a careful scrutiny of Ext. M6 statement it is seen 
that M /s. William Goodacre and Sons , M s. Darrah Smail and Co., and 
M /s. N. C. John and Sons are paying variable dearness allowance on the 
basis of the cost of living index at Calicut. M /s. Alleppey Company is the 
only concern out of the four which is paying variable dearness allowance on 
the Alleppey Cost of Living Index. M /s. William Goodacre and Sons is 
seen to be paying at the rate of 13 paise per point over 100 points of the 
Calicut Cost of Living Index, over and above the 25 % of the basic salary as 
fixed D. A. M /s. Darrah Smail and Company and M /s. N. C. John and 
Sons are seen to be paying fixed D. A. at the rile of 25 % of basic salary plus 
variable dearness allowance at the rate of 14 paise per point over 100 points 
of the cost of living index at Calicut. Since the cost of living index of the 
various places in Kerala and elsewhere are regularly published in the Labour 
Law Journal of India , I can take judicial notice of the same. Ext. W2 is 
dated 15-6-1966 . The variable dearness allowance granted as per Ext. W2 
is to take effect from 1-8-1955 onwards. The cost of living index at Calicut 
during August 1965 appears to be 665 points. At Alleppey it is 607 points . 
At Ernakulam it is 639 points. On a calculation of the variable dearness 
allowance, on the basis of these indices, it is seen that when the emploi ees 
in M /s. William Goodacre and Suns were getting 73 and odd rupees as 
variable dearness allowance during that month and when the employees in 
M /s. Darrah Smail and Company and Ms. N. C. John and Sons were getting 
79 and odd rupees for that month as variable dearness alowance , the emplo 
yces in the Bombay Company, Alleppe ,were getting only 57 and odd rupees 
as variable dearness allowance during the moth . Again , since the agree 
ment was arrived at on 15-6-1966 the month of July 1906 may be taken as 
another criterion . The cost f living index for July 1966 at Calicut was 746 , 
at Alleppey it was 682 and at Ernakulam it was 710. The calculation of 
variable dearness allowance will show that when the employees in Ms. 
Darrah Smail and Company and M /s. N. C. John and Sons were getting 
Rs. 9 ) and odd as variable dearness allowance for that month and when the 
employees in William Goodacre and Sons were gettisg Rs. 83 and odd as 
variable dearness allowance for that month , the employees of l ombay 
Company, Alleppey were getting only Rs. 78 and odd as variable dearness 
allowance for that moh. Therefore out of the four Companies shown in 
Ext. M6, the employces in three Companies were getting more variable 
dearress allowance than what was obtained by the employees in the Bombay 
Company . Now whatever the fixed dearness allowar ce may be since the 
dispute is with regard to the variable derness allowance , I would point out 
that even comparable concerns cited by the Management, were giving better 
variable dearness allowance to their employees than what was being paid to 
their employees by M /s. Bombay Company Private Limited , Aleppey . 

26. Further, although the learned counsel for the Management has 
been observing that the Company s business is deteriorating etc., no cogent 
evidence has been adduced by the Management to prove the same. There 
fore it is only just and reasonable on my part to coine to the conclusion tha 
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the case set up by the Minagement cannot be accepted on any score. There 
fore I hold that the employees represented by the Kerala Coir Factory Staff 
Association in M /s. Bombay Company Private Limited at Alleppey are 
entitled to get the enh incemeat of 5 paise per point over and above the 23 
paise perpint over the 400 points of the cost of living index at Alleppey, 
as variable dearness allowance with effect from 1.8.1965 . 

27. I piss this award in terms specified above and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette . 
Alleppey 

X. P. M.SHERIFF, 
23-11-1967 

Industrial Tribunal. 
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Appendix 
Witnesses ex imined on the Maragement s side. 
MWI Shri V. I. Perun al 

Witnesses examined on the Workmen s side 
WWI Shri P. K. Thomas 
TVW2 V. Padmanabh in Nair 
3 S. N. Ponnambalam Pillai 

Exhibits marked on the Management s side 
Ext. MI A letter dated 22-7-1966 fro :n the Staff Association to the 

Management. 
M2 A letter da cd 23-7-1966 from the D.L.O., Alleppey to the 

parties to the dispute . 
M3 Copy of a letter dated 4.8.1966 from the Management to 

the D L O., Alleppey . 
M4 A letrer dated 9-8.1966 from the D. L.O., Alleppey to the 

Parties. 
Vi Copy of a letter dated 17-8-1966 from the Manage nent 

10 the D.LO. 
M6 A state nerit showing the prevailing rates of D. A. in the 

establishments of Williain Goodacre and Sons, Darrah 
Suail and Co., and N. C. John and Sons. 

Exhibi s marted on the Workmens side 
Ext. W Copy of the arbitration : ard . 

12 Meinoranduin of settlernent dated 15-6-1966 . 
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Kerala Gazette No. 1 dated 2nd January 1963 . 
PART I 

GOVERNMENT OF KERALA 
Public Works ( Irrigation ) Department 

NOTIFICATION 
No. 38930 ( A )/ IR 2 /67/PW . 

Dated, Trivandru 7 , 1979 December 1967 . 
The following draft of an amendment to the Rules issued by the 
Government of Madras in G. O. No 1792/Rev. dated 3r1 May 1956 which 
the Government of Kerala propose to make in exercise of the powers confer 
red by section of the Madras Irrigation Cess Act, 1865 (Madras Act 
No. VII of 1865 ) is hereby published for general information is required by 
Section 3 of the Madras Irrigation Cess (Amendment) Act, 1900 (Madras 
Act No. V of 1900 ). Notice is hereby given that the said draft will be taken 
up for consideration on or after 19-1-1968 and that any objection or sugges 
tion which may be received from any person with respect to the said draft 
on or before the date specified above , will be considered by the Government. 
Objections and suggestions shall be addressed to the Secretary to Govern 
ment, Public Works (Irrigation ) Department, Secretariat, Trivandrum . 

AMENDMENT 
In the said Rules, the existing rule shall be numbered as rule 1 and after 
rule 1 as so numbered the following rule shall be added , namely : 

2 (a ) Whenever there is a partial or complete failure of crop consequent 
on a failure of supply of water when required or whenever there is a failure of 
supply ofwater throughout a crop season any person in actual occupation cr 
possession of the landsbenefited by an irrigation work may, before the crops 
are harvested and in the case of complete failure of crops before the period of 
harvest, apply to the Revenue Divisional Officer for remission of cess. 

(b ) On receipt of the application, the Revenue Divisional Officer 
may cause such enquiry as he may consider necessary to be made and grant 
remission in the cases in which he is satisfied that the remission is due. 

(c) On receipt of an intimation from the Executive Engineer to the 
effect ihat there has been a partial or complete failure of supply of water 
when it was required for the crop or there has been a failure of supply of 
water throughout the crop season , the Revenue Divisional Officer may subject 
to the usual financial ceilings take action to grant remission to the Cultivators 
affected by such failure of supply ofwater . In cases where the ceilings are 
exceeded he may obtain orders of the appropriate authority for granting 
remission . 

(d ) In the case of failure of crops, the extent of such remission may 
be fixed in the proportion that the loss bears to the normal annual gross 
income and in the case of failure of supply of water throughout the crop 
season the entire amount of cess may be remitted . 

( e) Remission may be granted cicher by reduction in demant or by 
refund of the excess if the cess has already been collected . 

By order of the Governor. 
R. GOPALASWAVY, 

Scorciary. 
G. 2419 . 


Kerala Gazette No: 1 dated 2nd January 1968 . 
PART I 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 15237- B2 /67 /Law . 

Dated , Trivandrum , 21st December 1967 . 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary, Part II Section 1, dated the 4th December, 1967, is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 1st December , 1967. 

By order oftheGovernor, 
K. KUNJURAMAN Nair , 

Joint Secretary (Law ). 
THE COTTON FABRICS (ADDITIONAL EXCISE DUTY) 
(REPEAL ) ACT, 1967 (ACT 26 OF 1967) 

AN 

ACT 
to provide for the repeal of the Cotton Fabrics ( Additional 

Excise Duty) Act, 1957 
Be it enacted by Parliament in the Eighteenth Year of the Republic of 
India as follows: 

1. Short title . — This Act may be called the Cotton Fabrics ( Additional 
Excise Duty) (Repeal) Act, 1967. 

2. Repeal of Act 33 of 1957. - The Cotton Fabrics ( Additional Excise 
ruty) Act, 1957 is hereby repealed . 

u . 2420 


Kerala Gazette No. 1 dated 2nd January 1968 . 
PART I 

Section ii 
GOVERNMENT OF KERALA 

Food ( B ) Department 

NOTIFICATION 
No. 19859 /Fd. B2 /67/Fd.D . 

Dated, Trivandrum , 26th December 1957 . 
The following notification G. S. R. 1666 dated 30th October 1967 of 
the Government of India, Ministry of Food, Agriculture, Community 
Development and Co-operation (Department of Food) , published in the 
Gazette of India Extraordinary ( Part II Section 3 Sub - section (1) ] dated 
30th October 1967 is hereby republished for general information . 

Ry order of the Governor, 
T. N. JAYACHANDRAN , 

Deputy Secretary: 
Government of India 
MINISTRY OF Food , AGRICULTURE , COMMU ITY DEVELOPMENT 

AND CO -OPERATION , 
(Department of Food ) 
NOTIFICATION 

New Delli, the 30th October 1967. 
G. S. R. 1666.- In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 ( 10 of 1955 ), the Central Government 
hereby makes the following Odor further to amend the Inter-Zonal Wheat 
and Wheat Products (Movement Control) Order, 1964, namely : 

1. This order may be called the Inter -Zonal Wheat and Wheat Pro 
ducts (Movement Control) Sixth Amendment Order, 1967. 

2. In the Inter- Zonal Wheat and Wheat Products (Movement Con 
trol) Order, 1964 , 

(i) in clause 3 , after the fourth previso , the following proviso shall 
be inserted , namely : 

" Provided also that nothing contained in sub - clausc ( 1 ) T sub 

clause (2 ) shall apply to the export of wheat or any wheat pro 
duct not exceeding five kilograms in weight in the aggregate by 
a bona fide traveller as part of his luggage in the cisc of zoncs 
other than the zones comprising (i) the State of Uttar Pradesh 
(Zone III), (ii) the Staic of Madhya Pradesh Zone VI) and (iii), 
the State of Gujarat and the arca comprising Daman and Diu in 
the Union Territory of Goa , Daman and Diu , and the Union 
Territory of Dadra and Nagar Haveli (Zone X ) and the import of 
wheat or any wheat product not exceeding five kilograms in 
weight in the aggregate so carried by a bona fide traveller into 

any zone." ; 
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(2 ) in sub - clause (2 ) of clause 6 , after item (viii ), the following pro 
viso shall be inseried , namely : 

" Provided also that nothing contained in clause 4 or clause 5 shall 

apply to the movement of wheat or any wheat product not 
exceeding five kilograms in weight in the aggregate by a bona 
fide traveller as part of his luggage in the case of zones other than 
the zor es comprising (i) the State Uttar Pradesh , (ii) the State 
of Madhya Pradesh ai d (iii) the State of Gujarat and the arca 
comprising Daman and Diu in the Union Territory of Goa , 
Daman and Diu , and the Union Territory of Dadra and Nagar 
Haveli." 

R.BALASUBRAMANIAN , 
Joint Secretary to the Government of India . 
(No. 204 (IZWO ) ( )/977 /67 -PY . II). 


Kerala Gazette No. 1 dated 2nd January 1968 . 
PART I 

കേരള ഗവണ്മെൻറ്റ് 


Section iii 


ലാ ഡിപ്പാർട്ടുമെന് 


പരസ്യം 


നമ്പർ 9 02/എച്ചു 4/67 ലാ . 

തിരുവനന്തപുരം, 1967 സെപ്ററംബർ 51 

1889 ഭാദ്രം 14 , 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപ്പറയുന്ന ആക്റ് പൊതു 
ജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ പാസ്സാ 
ക്കിയ പ്രകാരമുള്ള ബില്ലിന് 1967 സെപ്ററംബർ 4 -ാം തീയ്യതി ഗവണ്ണരുടെ 
അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവണ്ണരുടെ ഉത്തരവുപ്രകാരം, 
പി . കെ . ലക്ഷ്മണൻ, 
ലാ സെക്രട്ടറി. 


1967 - ലെ 23 -ാം ആക്റ് 


1967 - ലെ കേരള നികുതി ചുമത്തൽ നിയമങ്ങൾ ( വസൂലാക്കൽ നടപടികൾ 
തുടരുകയും സാധൂവൽക്കരിക്കുകയും ചെയ്യുന്നതു സംബന്ധിച്ച ) ആക്റ്. 

ഗവണ്മെൻറിനുകിട്ടാനുള്ള തുക സംബന്ധിച്ചും അതുമായി ബന്ധപ്പെട്ട കാര്യ 
ങ്ങൾക്കും ഉള്ള നടപടികൾ തുടരുകയും സാധുവൽക്കരിക്കുകയും ചെയ്യുന്നതിനു 
വ്യവസ്ഥ ചെയ്യുന്ന ഒരു ആക്റ് 

പീടിക . - ഗവണ്മെന്റിനു കിട്ടാനുള്ള തുക സംബന്ധിച്ചും അതുമായി ബന്ധ 
പ്പെട്ട കാര്യങ്ങൾക്കുംഉള്ള നടപടികൾ തുടരുകയും സാധുവൽക്കരിക്കുകയും ചെയ്യുന്ന 
തിനു വ്യവസ്ഥ ചെയ്യുന്നതു യുക്തമായിരിക്കയാൽ; 
ഇൻഡ്യൻ റിപ്പബ്ളിക്കിന്റെ പതിനെട്ടാം സംവത്സര ത്തിൽ 

താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കേണ്ടതാകുന്നു : 

1. ചുരുക്കപ്പേരും -ഈ ആക്ററിനു 1967- ലെ കേരള നികുതി ചുമത്തൽ 
നിയമ (വസൂലാക്കൽ നടപടികൾ തുടരുകയും സാധുവൽക്കരിക്കുകയും ചെയ്യുന്നതു 
സംബന്ധിച്ച ) ആക്റ്റ്എന്നു പേർ പറയാം. 

2. നിനചനങ്ങൾ.- ഈ ആക്ററിൽ, സന്ദർഭത്തിനു്, മററു വിധത്തിൽ ആവ 
ശ്യമില്ലാത്തപക്ഷം - 

( എ ) ഏതെങ്കിലും പട്ടിക ആക്ററിനെ സംബന്ധിച്ചിടത്തോളം, " നികുതി 
ദായകൻ എന്നതിനും, ആ ആക്ററിൽ നി്ചിച്ചപ്രകാരമുള്ള നികുതിദായകൻ 
എന്നോ ആ ആക °റവുപ്രകാരം ഗവണ്മെന്റിലേക്കും കിട്ടാനുള്ള വല്ല തുകയും കൊടു 
ക്കാൻ ബാധ്യസ്ഥനായ ആൾഎന്നോഅത്ഥമാകുന്നു; 

( ബി ) ഏതെങ്കിലും പട്ടിക ആക ററിനെ സംബന്ധിച്ചിടത്തോളം ഗവ 
ണ്മെൻറിനു കിട്ടാനുള്ള തുക എന്നതിനും, ആ ആക്റവുപ്രകാരം നികുതിദായകൻ 
ഗവണ്മെൻറിനു നൽകേണ്ടതായ ഏതെങ്കിലും നികുതിയോ, പിഴയോ, ഫൈനാ, 
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പലിശയോഅല്ലെങ്കിൽമറ്റേതെങ്കിലും സംഖ്യാ എന്നർത്ഥമാകുന്നതും 1957 - ലെ 
കേരള നികുതി സർചാജ്ജ്ആക്റ്റ് ( 1957- ലെ II) 4 -ാം വകുപ്പുപ്രകാരം തൊഴിൽ 
നികുതിയിന്മേൽ ചുമത്തുന്ന സർചാജ്ജം അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 

( സി ) “ പട്ടിക ആ കറ് എന്നാൽ പട്ടികയിൽ പ്രത്യകം പറഞ്ഞിട്ടുള്ള 
ആക്റ് എന്നർത്ഥമാകന്നു; 

( ഡി ) ഏതെങ്കിലും പട്ടിക ആക്ററിനെ സംബന്ധിച്ചിടത്തോളം നികുതി 
കത്തുന്ന അധികാരസ്ഥൻ” എന്നാ ൽ, ആ ആക്റുപ്രകാരം, ഗവണ്മെൻറിനു കിട്ടാ 
നുള്ള തുക സംബന്ധിച്ച് നികുതിദായകൻ മേൽ ഡിമാൻറും നോട്ടീസ്സ് നടത്താൻ 
അധികാരപ്പെടുത്തപ്പെട്ട ഒരുദ്യോഗസ്ഥൻ( അയാളെ ഏതു് പേർ വിളിച്ചാലും വേണ്ട 
തില്ല ) എന്നർത്ഥമാകുന്നു. 

3. ചില നടപടികൾ തുടരുകയും സാധുവൽക്കരിക്കു കയും ചെയ്യൽ.- (1 ) 
ഏതെങ്കിലും പട്ടിക ആക്ററു പ്രകാരം, 

നികുതി 

ചുമത്തുന്ന അധികാര 
സ്ഥൻ, ഗവണ്മെൻറിനു കിട്ടാനുള്ളഏതെങ്കിലും തുക സംബന്ധിച്ച് ഒരു ഡിമാൻഡ് 
നോട്ടീസ് നികുതിദായകൻ മേൽ നടത്തുകയും അങ്ങനെ ഗവണ്മെൻറിനു കിട്ടാ 
നുള്ള തുക സംബന്ധിച്ച്ഏതെങ്കിലും അപ്പീൽ ബോധിപ്പിക്കുകയോ മററു നടപടി 
കൾ എടുക്കുകയോചെയ്കയും ചെയ്യുന്നപക്ഷംഅപ്പോൾ 

( എ ) ഗവണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങിനെയുള്ള തുക അങ്ങിനെയുള്ള അപ്പീ 
ലിലോ നടപടിയിലോ, വർദ്ധിപ്പിച്ചിട്ടുണ്ടെങ്കിൽ, നികുതി ചുമത്തുന്ന അധികാര 
സ്ഥൻ, ഗവണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങനെയുള്ള തുക ഏ ഇ തുക കണ്ടാണു് വർദ്ധി 
പ്പിച്ചിട്ടുള്ളതു്, ആ തുക സംബന്ധിച്ചുമാത്രം വേറോരു ഡിമാൻറ് നോട്ടീസ് നികുതി 
ടായകൻറ മേൽ നടത്തണ്ടതും, അങ്ങിനെയുള്ള അപ്പീലോ നടപടിയോ തീപ്പാകുന്ന 
തിനു മുൻപ് അയാളുടെ മേൽ നടത്തിയിട്ടുള്ള ഡിമാൻറു് നോട്ടീസിലോ നോട്ടീസ 
കളിലോ പറഞ്ഞിട്ടുള്ളതും ഗവണ്മെൻറിനു കിട്ടാനുള്ളതുമായ തുക സംബന്ധിച്ച 
ഏതൊരു നടപടിയും, പുതിയ യാതൊരു ഡിമാൻറ് നോട്ടീസും നടത്താതെ തന്നെ, 
അങ്ങനെയുള്ള നടപടികൾ അങ്ങിനെ തീർപ്പാക്കുന്നതിനു തൊട്ടു മുൻപ് ഏതു 
ഘട്ടത്തിലായിരുന്നുവോ, ആ ഘട്ടം മുതൽ തുടരാവുന്നതുമാകുന്നു; 
( ബി ) ഗവണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങനെയുള്ള 

തുക അങ്ങിനെയുള്ള 
അപ്പീലിലോ നടപടിയിലോ കുറച്ചിട്ടുണ്ടെങ്കിൽ, 

6) നികുതി ചുമത്തുന്ന അധികാരസ്ഥൻ, നികുതിദായകൻ മേൽ ഒരു 
പുതിയ ഡിമാൻറ് നോട്ടീസ് നടത്തണ്ടആവശ്യമില്ല ; 

(ii ) നികുതിചുമത്തുന്ന അധികാരസ്ഥാൻ അങ്ങിനെ കുറച്ചസംഗതി നികു 
തിദായകനെയും കൂടാതെ ഗവണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങനെയുള്ള തുക വസൂലാക്കുന്ന 
തിനു് ഏതെങ്കിലും ഉദ്യോഗസ്ഥന്നോ, അധികാരസ്ഥാന്നാ, സർട്ടിഫിക്കറ്റ് കൊടു 
ക്കുകയോ, അല്ലെങ്കിൽ അപേക്ഷയോഅർത്ഥനയോ നൽകുകയോ ചെയ്തിട്ടുള്ളപക്ഷം 
അങ്ങിനെയുള്ളഉദ്യോഗസ്ഥനേയോ, അധികാരസ്ഥനേയോ അദ്ദേഹത്തെയും അറി 
യിക്കേണ്ടതാകുന്നു; 

(iii) അങ്ങനെയുള്ള അപ്പീലൊ, നടപടിയോ തീർപ്പാക്കുന്നതിനുമുമ്പ്, 
നികുതിദായകന്റെ മേൽ നടത്തിയിട്ടുള്ള ഡിമാൻറും നോട്ടീസിന്റേയോ നോട്ടീസ 
കളുടേയോ അടിസ്ഥാനത്തിൽ തുടങ്ങിയിട്ടുള്ളഏതൊരു നടപടിയും, അങ്ങനെ കുറച്ച 
തുക സംബന്ധിച്ചു , അങ്ങനെയുള്ള നടപടി അങ്ങനെ തീർപ്പാക്കുന്നതിനു മുമ്പ് ഏത 
ഘട്ടത്തിലായിരുന്നുവോ, ആ ഘട്ടം മുതൽ തുടരാവുന്നതാണു . 

( സി ) ഗവണ്മെന്റിനും കിട്ടാനുള്ള അങ്ങനെയുള്ള തുക സംബന്ധിച്ച 
യാതൊരു നടപടിയും ( പിഴ ചുമത്തുകയൊ, പലിശ ആവശ്യപ്പെടുകയോ ചെയ്യുന്ന 
തുൾപ്പടെ) 

അങ്ങനെയുള്ള അപ്പീലൊ നടപടിയൊ തീർപ്പാക്കിയതിനുശേഷം 
പുതിയ നോട്ടീസ് നികുതിദായകന്റെ മേൽ നടത്തിയിരുന്നില്ലെന്നോഅല്ലെങ്കിൽ, 


ഗ വണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങനെയുള്ള തുക അങ്ങനെയുള്ള അപ്പീലിലൊ നടപടി 
യിലൊ വർദ്ധിപ്പിക്കുകയോ കുറയ്ക്കുകയോ ചെയ്തിട്ടുണ്ടെന്നോ ഉള്ള കാരണത്താൽ 
മാത്രം അസാധുവാകുന്നതല്ല . 

എന്നാൽ, ഗവണ്മെൻറിനു കിട്ടാനുള്ള അങ്ങനെയുള്ള ഇക . ഏതെങ്കിലും അവ 
സാന ഉത്തരവിന്റെ ഫലമായി കുറയുകയും അത് കൊടുക്കുന്നതിൽ വീഴ്ച വരുത്തി 
യതുമൂലം, നികുതിദായകൻ മേൽ ചുമത്തിയ പിഴ, അങ്ങനെ കുറച്ച് തുകയിൽ 
കവിയുകയും ചെയ്യുമ്പോൾ ആ അധികത്തുക വസൂലാക്കാൻ പാടില്ലാത്തതും, അതു 
നേരത്തെതന്നെ വസൂലാക്കിയിട്ടുണ്ടെങ്കിൽ അങ്ങനെയുള്ള പട്ടിക ആക്ററിലെ 
വ്യവസ്ഥകളനുസരിച്ചു നികുതിദായകന്ന് മടക്കി കൊടുക്കേണ്ടതുമാണു . 

എന്നുമാത്രമല്ല , ഗവണ്മെൻറിനു കിട്ടാനുള്ള ഏതെങ്കിലും തുക അങ്ങനെയുള്ള 
അപ്പീലിലോ, നടപടിയിലോ, കുറയുകയും നികുതിദായകനു അതിൽ വല്ലതു . 
മടക്കിക്കിട്ടാൻ അവകാശമുണ്ടായിരിക്കുകയും ചെയ്യുന്നപക്ഷം 

അങ്ങനെ 

മടക്കി 
കൊടുക്കുന്നത് അങ്ങനെയുള്ള പട്ടിക ആക്ററിലെ വ്യവസ്ഥകളനുസരിച്ചായിരി 
ക്കേണ്ടതുമാണു്. 

(2 ) ഏതെങ്കിലും പട്ടിക ആക്റുപ്രകാരം ഏതെങ്കിലും അപ്പീലിലോ മറ 
നടപടിയിലോ പാസ്സാക്കിയിട്ടുള്ള ഏതെങ്കിലും ഉത്തരവിന്റെ ഫലമായി, ഗവ 
ണ്മെൻറിനു കിട്ടാനുള്ള തുകയിൽ മാറ്റം വരുത്തിയിട്ടില്ലാത്ത ഏതൊരു സംഗതി 
യിലും, പുതിയ ഡിമാൻറും നോട്ടീസ് ആവശ്യമില്ലെന്നും സംശയനിവാരണത്തി 
നായി ഇതിനാൽ പ്രഖ്യാപിക്കുന്നു. 

( 8) ഈ വകുപ്പിലെ വ്യവസ്ഥകൾക്ക്ഏതെങ്കിലും കോടതിയുടേയോ, ട്രിബ 
ണലിൻറയോഅല്ലെങ്കിൽ മറ്റധികാരസ്ഥാനത്തിൻറയോ വിധിയൊ ഡിക്രിയൊ 
ഉത്തരവൊ ഉണ്ടായിരുന്നാൽകൂടി പ്രാബല്യമുണ്ടായിരിക്കുന്നതാണു്. 

4. പട്ടിക ഭേദഗതി ചെയ്യാനുള്ള അധികാരം.ഗവണ്മെൻറിനും ഗസററിൽ 
പരസ്യംമൂലം ഏതെങ്കിലും നികുതിയോ കരമോ ചുമത്താനോഈടാക്കാനോ വ്യവസ്ഥ 
ചെയ്യുന്ന ഏതെങ്കിലും ആക്ററിന്റെ പേർ പട്ടികയിൽകൂടി ചേർക്കാവുന്നതും, 
അങ്ങനെയുള്ള ഏതെങ്കിലും പരസ്യം പുറപ്പെടുവിച്ചാൽ, അങ്ങനെകൂടി ക്കപ്പെട്ട 
ആക° റ് 2 -ാം വകുപ്പ് ( സി ) ഖണ്ഡത്തിന്റെ അവ്യാപ്തിക്കുള്ളിൽ, പട്ടിക 
യിൽ പ്രത്യേകം പറഞ്ഞിരിക്കുന്ന ആക്ററായി കരുതപ്പെടേണ്ടതുമാകുന്നു. 

5. ആക്ററിനു പൂർവകാല പ്രാബല്യമുണ്ടായിരിക്കുന്നതാണെന്നു. 
ഈ 
ആക° ററിലെ വ്യവസ്ഥകൾ ഏതെങ്കിലും പട്ടിക ആക്ററുപ്രകാരം നികുതി ചുമ 
ത്തുന്ന അധികാരസ്ഥൻഏതെങ്കിലും നികുതിദായകൻ മേൽ നടത്തിയ ഏതൊരു 
ഡിമാൻറുനോട്ടീസും സംബന്ധിച്ച് അങ്ങനെയുള്ള നോട്ടീസ് ഈ ആക്റ്റ് നട 
പ്പായി വരുന്നതിനു മുമ്പോ നടപ്പായി വന്നതിനു ശേഷമോ നടത്തിയിരുന്നാലും 
വേണ്ടതില്ല, ബാധകമാകുന്നതും എല്ലായോഴും ബാധകമായിരുന്നതായി കരുതേണ്ടതും 
ആകന്നു. 

6 . വൈഷമ്യങ്ങൾ നീക്കംചെയ്യാനുള്ള അധികാരം. - ഈ ആക്ററിലെ വ്യവ 
സ്ഥകൾ നടപ്പാക്കുന്നതിൽ ഏതെങ്കിലും വൈഷമ്യം ഉണ്ടാകുന്നപക്ഷം, ഗവ 

ണ്മെൻറിനു്, ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തുന്നഉത്തരവുമൂലം, ആ വൈഷമ്യം നീക്കം 
ചെയ്യുന്നതിനു ആവശ്യമൊ യുക്തമൊആണെന്ന് തങ്ങൾക്കു തോന്നുന്നതും, ഈ 
ആക്ററിന്റെ ആവശ്യങ്ങൾക്കു വിരുദ്ധമല്ലാത്തതുമായ വ്യവസ്ഥകൾ ഉണ്ടാക്കാ 
വന്നതാണു , 
1 , 

ചട്ടങ്ങൾ ഉണ്ടാക്കാനുള്ള അധികാരം.- (1) ഗവണ്മെൻറിനു ഈ ആക°ററി 
ന്റെ ആവശ്യങ്ങൾ നിറവേററാനായി, ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 
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(2 ) ഈ വകുപ്പുപ്രകാരമുണ്ടാക്കുന്ന ഏതൊരു ചട്ടവും അതുണ്ടാക്കിയതിനു 
ശേ ഷം കഴിയുന്നത്രവേഗം, നിയമസഭ യോഗം ചേർന്നിരിക്കുമ്പോൾ , അതിൻറ 
മുമ്പാകെ, ആകെപതിന്നാലു ദിവസക്കാലത്തേക്കു - അതും ഒരു സമ്മേളനത്തിലോ 
തുടർച്ചയായ രണ്ടു സമ്മേളനത്തിലോ ചെടാം -വയ്യേണ്ടതും, അതു അപ്രകാരം ഏതു 
സമ്മേളനത്തിൽ വയ്ക്കുന്നുവോ ആ സാ മ്മളനമോ അതിനു തൊട്ടടുത്തുവരുന്ന സമ്മ 
ളനമോ അവസാനിക്കുന്നതിനു മുൻപു്, നിയമ സഭ ആ ചട്ടം ഭേദഗതി ചെയ്യണ 
മെന്നോ, അല്ലെങ്കിൽ, ആ ചട്ടം ഉണ്ടാക്കേണ്ടതില്ലെന്നോ നിശ്ചയിക്കുന്നപക്ഷം, 
ആ ചട്ടത്തിനും അതിനുശേഷം, അതതു സംഗതിപോലെ , അങ്ങിനെ ഭേദപ്പെടുത്തിയ 
രൂപത്തിൽ മാത്രം പ്രാബല്യമു ണ്ടായിരിക്കുകയോ, അഥവാ യാതൊരു പ്രാബല്യവു 
മില്ലാതിരിക്കുകയോചെയ്യുന്നതുമാകുന്നു. എന്നിരുന്നാലും, അങ്ങനെയുള്ള ഏതൊരു 
ദഗതിയോ, റദ്ദാക്കലോ ആ ചട്ടപ്രകാരം നേരത്തെ ചെയ്ത യാതൊന്നിന്റെയും 
സാധുതയ്ക്കു ദൂഷ്യം വരുത്താത്ത വിധത്തിലായിരിക്കേണ്ടതുമാകുന്നു. 


പട്ടിക . 

[ 2 ( സി ) എന്ന വകുപ്പ് നോക്കുക) 
1 , 1939 - ലെ മദിരാശി പൊതു വില്പനനികുതി ആക്റ്റ് (1939 - ലെ IX ) . 
2. 1125- ലെ പൊതു വില്പനനികുതി ആക്ററു" (1125 - ലെ XI) . 
3. 1950 - ലെ കാർഷികാദ നികുതി ആക്ററ്റ് (1950 - ലെ XXII ). 
4 , 1957 - ലെ കേരള നികുതി സർചാർജ് ആക്റ്റ് (1957- ലെ 11 ). 
5 . 1960- ലെ കേരള തോട്ടഭൂമി ( അധിക നികുതി) ആക്ററു് (1960 - ലെ 17) . 
1963- ലെ കേരള പൊതു വില്പനനികുതി ആക്ററു് ( 1963 - ലെ 15) 

c . H. KUNHIRAMAN, 

Head Translator. 
( A true Translation ) 
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Kerala Gazette No. 1 dated 2nd January 1968. 
PART I 

കേരള ഗവണ്മെൻറു 


Section iii 


ലാ ഡിപ്പാർട്ടുമെൻറു 


പരസ്യം 


നമ്പർ 8779 എച്ച് 2187 / ലാം . 

തിരുവനന്തപുരം, 1967 സെപ്ററംബർ 4) 

1889 ഭാദ്രം 18 . 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപ്പറയുന്ന ആക്ററ്റ്, പൊതു 
ജനങ്ങളുടെ അറിവിനായി ഈ തിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ പാസ്സാ 
ക്കിയ പ്രകാരമുള്ള ബില്ലിനു 1967 സെപ്ററംബർ 1 -ാം തീയതി ഗവണ്ണരുടെ അനു 
മതി ലഭിക്കുകയുണ്ടായി. 

ഗവരുടെഉത്തരവ് പ്രകാരം, 
എൻ. ഡി . പി . നമ്പൂതിരിപ്പാട്, 
അഡീഷണൽ ലാ സെക്രട്ടറി. 


1967 - ലെ 21 -ാം ആക്റ്റ്. 


1967 - ലെ കേരള ഖാദി- ഗ്രാമ വ്യവസായ ബോർഡ 

( ഭേദഗതി) ആക്ററു്. 


1957 - ലെ കേരള ഖാദി ഗ്രാമ വ്യവസായ ബേർഡ് ആക്റ്റ് വീണ്ടും ഭേദഗതി 
ചെയ്യുന്നതിനുള്ള ആക്ററു്. 

പീഠിക -1957 - ലെ കേരള ഖാദി - ഗ്രാമ വ്യവസായ ബോർഡ് ആക്റ് 
ഇതിനു ശേഷം കാണുന്ന ആവശ്യത്തിനായി, വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്ത 
മായിരിക്കയാൽ, 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനെട്ടാം 

സംവൽസരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കേണ്ടതാണു. 
1 . 

ചുരുക്കപ്പേരു ”.- ഈ ആക്ററിനു° 1967 - ലെ കേരള ഖാദി ഗ്രാമ വ്യവസായ 
ബോർഡ " ( ഭേദഗതി) ആക്റ്റ്എന്നു പേർ പറയാം. 

2 , 4 ഏ . എന്ന പുതിയ വകുപ്പ് ചേക്കൽ. - 1957 - ലെ കേരള ഖാദി - ഗ്രാമ 
വ്യവസായ ബോർഡ് ആക്ററു •• (1957 - ലെ 9) 4 -ാം വകുപ്പിനുശേഷം, താഴെ 
പ്പറയുന്ന വകുപ്പുംചേക്കണം; അതായതു്. 

ബോർഡ് പുനഃസംഘടിപ്പിക്കൽ.- (1) ഗവണ്മെൻറിൻ , ഗസററിൽ 
പരസ്യം മൂലം ആ പരസ്യത്തിൽ പ്രത്യേകം പറഞ്ഞിരിക്കേണ്ടുന്ന കാരണങ്ങളാൽ, 
4 -ാം വകുപ്പു ( 23 -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥകളനുസരിച്ചു് ബോർഡ് പുനഃസംഘ 
ടിപ്പിക്കാവുന്നതാണു . 

(2) (1) -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥകൾ പ്രകാരം ബോർഡ് പുന 
സംഘടിപ്പിക്കപ്പെടുമ്പോൾ , അം : നെ പുനഃസംഘടിപ്പിക്കുന്നതിനു തൊട്ടു മുൻപു 
G. 2163, 


(64 എ . 


സ്ഥാനം വഹിക്കുന്ന (ചെയർമാനും വൈസ്ചെയർമാനും ഉൾപ്പെടെയുള്ള) എല്ലാ 
ബോഡംഗങ്ങളും, അങ്ങനെ പുനഃസംഘടിപ്പിക്കപ്പെടുന്ന ബോഡിലെ അംഗങ്ങളായി 
തങ്ങളെനിയമിക്കാത്ത പക്ഷം, തങ്ങളുടെ സ്ഥാനം സംബന്ധിച്ച കാലാവധി അവ 
സാനിച്ചിട്ടില്ലെന്നു വരികിലും, അങ്ങനെയുള്ള 310 ംഗങ്ങൾ എന്ന നിലയിലുള്ള തങ്ങ 
ളുടെ സ്ഥാനം പുനഃസംഘടിപ്പിക്കപ്പെടുന്ന തീ യ ത 1 മുതൽ ഒഴിഞ്ഞു കൊടുക്കേണ്ട 
താകുന്നു, 

(3 ) (1 ) -ാം ഉപവകുപ്പു പ്രകാരം പുറപ്പെടുവിക്കുന്ന ഏതൊരു പരസ്യവും 
അതു പുറപ്പെടുവിച്ച ശേഷം കഴിയുന്നത്ര വേഗം, നിയമസഭ യോഗം ചേർന്നിരിക്കു 
മ്പോൾ , അതിൻറെ മുമ്പാകെ, ആകെ പതിനാലു ദിവസക്കാലത്തെക്കു - അതും ഒരു 
സമ്മേളനത്തിലോ തുടർച്ചയായ രണ്ടും സമ്മേളനങ്ങളിലോ പെടാം -വയ്യേണ്ടതും 
അതു്, അപ്രകാരം ഏതു സമ്മേളനത്തിൽ വയന്നു വാ , ആ സമ്മേളനമോ അതിനു 
തൊട്ടടുത്തു വരുന്ന സമ്മേളനമോ അവസാനിക്കുന്നതിനു മുമ്പ്, നിയമസഭ പരസ്യ 
ത്തിൽഎന്തെങ്കിലും ഭേദഗതി വരുത്തുകയോ, പരസ്യം പുറപ്പെടുവിക്കരുതെന്നുംതീരു 
മാനിക്കുകയോചെയ്യുന്ന പക്ഷം, പരസ്യ ത്തിനു്, അതിനുശേഷം, അതതു സംഗതി 
പോലെ അങ്ങനെ ഭേദപ്പെടുത്തിയ രൂപത്തിൽമാത്രം പ്രാബല്യമുണ്ടായിരിക്കുകയോ, 
അഥവാ യാതൊരു പ്രാബല്യവുമില്ലാതിരിക്കുകയോ ചെയ്യുന്നതുമാകുന്നു. എന്നിരു 
ന്നാലും, അങ്ങനെയുള്ളഏതെങ്കിലും ഭേദഗതിയോ, റദ്ദാക്കലോ ആ പരസ്യ പ്രകാരം 
നേരത്തെ ചെയ്തിട്ടുള്ള യാതൊന്നിൻറയും സാധുതയ ദൂഷ്യം വരുത്താത്ത വിധ 
ത്തിൽ ആയിരിക്കേണ്ടതാണു്. 

( A true translation ) 


c . H. KUNHI RAMAN, 

Head Translator 
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കേരള ഗവണ്മെൻറ്റ 


Sectioni ii 


ലാ ഡിപ്പാർട്ടുമെൻറു 


പരസ്യം. 


മ്പർ. 8123 / എച്ച് 2 /67 / ലാ . 

തിരുവനന്തപുരം, 1967 ആഗസ്റ്റ് 28 

1889 ഭാ B. 6 . 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപറയുന്ന ആക്റ്റ് പൊതു 
നങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമ സഭ പാസ്സാക്കിയ 
പ്രകാരമുള്ള ബില്ലിനു° 1967 ആഗസ്റ്റ് 26 -ാം തീയതി ഗവണ്ണരുടെ അനുമതി ലഭി 
ക്കുകയുണ്ടായി. 

ഗവരുടെഉത്തരവ് പ്രകാരം, 
എൻ. ഡി . പി . നമ്പൂതിരിപ്പാട്, 
അഡീഷണൽ ലാ സെക്രട്ടറി. 


1967 - ലെ 18 -ാം ആക്റ്. 


1967- ലെ കാർഷികാദായ നികുതി ( ഭേദഗതി) ആക്റ്റ്. 
1950 - ലെ കാർഷികാദായ നികുതി ആക്ററ്റ് വീണ്ടും ഭേദഗതി ചെയ്യുന്നതി 
നുള്ള ഒരു ആക്റ്. 

പീഠിക . - 1950 - ലെ കാർഷികാദായ നികുതി ആക്റ്റ് ഇ ത ി ന ദ ശ ഷ 
കാണുന്ന ആവശ്യങ്ങൾക്കായി, വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പ ത ി ന പ ാ • സംവത്സരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമ ഉണ്ടാക്കേണ്ടതാകുന്നു. 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ആക്ററിനും 1967 - ലെ കാർഷികാ 
ദായ നികുതി ( ഭേദഗതി) ആക°ററു ” എന്നും പേർ പറയാം. 

(2 ) ഗസററിൽ പരസ്യം മൂലം ഗവണ്മെൻ നിശ്ചയിക്കുന്ന തീയതിക്ക 
ഇത് പ്രാബല്യത്തിൽ വരുന്നതാണ്. 

2. 17 -ാം വകുപ്പിന്റെ ഭേദഗതി. - 1950- ലെ ക ാ ർ ഷ ന ക ാ 9 മ യ നികുതി 
ആക്റ്റ് (ഇതിനുശേഷം പ്രധാന ആക°ററു ” എന്നാണ് പറയപ്പെടുക). 17 -ാം 
വകുപ്പ് (1) -ാം ഉപവകുപ്പിലും (2) -ാം ഉപവകുപ്പിലും “മുൻകൊല്ലത്തെതന്റെ ആകെ 
യുള്ള കാർഷിക വരുമാനം ” എന്നതിനു പകരം "മുൻകൊല്ലത്തെതന്റെ ആകെയുള്ള 
കാർഷിക വരുമാനവും ആ വരുമാനത്തിൽ നിന്നു * ത ന 1 ക നേരിട്ട ചെലവും " 
എന്നുചേക്കണം. 
3. പട്ടികയുടെ ഗതി. - പ്രധാന ആക്ററിലെ പട്ടികയിൽ 

( എ ) " നയാപൈസ എന്നു ക ാ ണു ണ ി ട ത ത ല ാ ം അ തിനു പകരം 
പൈസ് 

എന്നു ചക്കണം; 
G. 2164 


( ബി ) II-ാം ഭാഗത്ത്.- 
(i) . എ എന്ന ഖണ്ഡികയിലെ 6 -ാം കുറിപ്പിനു പകരം താഴെ പറയുന്ന 

കുറിപ്പുകൾ ചേക്കണം, അതായതു്. - 
, 6. ആകെ കാർഷികാദായത്തിന്റെ അടുത്ത രൂപയ്ക്ക് മുപ്പത്തി നാല 
15,000 രൂപയിന്മേൽ 

പെസ 
1 , ആകെ കാർഷികാദായത്തിന്റെ 
ബാക്കി 

രൂപയ്ക്ക് നാല്പത്തി ഒന്നു 
യിന്മേൽ 

പൈസ 
(i ) ബി എന്ന്ഖണ്ഡികയിൽ 4ാം കുറിപ്പിനു പകരം താഴെപ്പറയുന്ന കുറി 

പ്പുകൾ ചേക്കണം, അതായതു്. 
4, ആകെ കാഷികാദായത്തിന്റെ 
അടുത്ത രൂപയ് മുപ്പത്തി ഒന്നും 
10 ലക്ഷം രൂപയിന്മേൽ 

പെസ്, 
5 , ആകെകായികാദായത്തിന്റെ ബാക്കി 

രൂപയ്ക്ക് മുപ്പത്തി 
യിന്മ 

പൈസ . 
( A true translation ) 

C. H. KUNHI RAMAN , 
Head Translator. 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Irrigation ) Department 

NOTIFICATION 
No, 38930 /IR2/67 /PW . 

Dated, Trivandrum , 9th December 1967. 
S. R. O.No. 1/68. - In exercise of the powers conferred by section 20 
of the Malabar Irrigation Works (Construction and levy of cess ) Act, 1947 
(Madras Act VII of 1947 ), the Government of Kerala hereby make the 
following amendment to the Malabar Irrigation Works (Construction and 
levy of cess) Rules, 1950 published in the supplement to Part I of thic 
Fort St. George Gazette, dated the 16th January 1951 as subsequently 
amended , namely : 

AMENDMENT 
In the said Rules, after rule 9, the following rule shall be added , 
namely : 

10 (a) Whenever there is a partial or complete failure of crop con 
sequent on a failure of supply of water when required or whenever there is a 
failure of supply of water throughout a crop season , the holder of the permit 
may , before the crops are harvested and in the case of complete failure of 
crops before the period of harvest, apply to the Revenue Divisional Officer 
for remission of cess. 

(b ) On receipt of the application , the Reveaue Divisional Officer 
may cause necessary enquiries to be made on it and remit the cess in the 
cases in which he is satisfied that the remission is due . 

(c ) On receipt of an intimation from the Executive Engineer to the 
effect that there has been a partial or complete failure of supply of water 
when it was required for the crop or there has been a failure of supply of 
water throughout the crop season , the Revenue Divisional Officer may 
subject to the usual financial ceilings, take action to grant remission to the 
holders of permit affected by such failure of supply of water. In cases where 
the ceilings are exceeded , he may obtain orders of the appropriate authority 
for granting the remission . 

(d ) In the case of failure of crops, the extent of such remission 
may be fixed in the proportion that the loss bears to the normal annual gross 
income and in the case of failure of supply of water throughout the crop 
season the entire amount of cess may be remitted. 

(e) Remission may be granted either by reduction in den and or by 
refund of the excess if the cess has already been collected . 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary. 


G. 2418 . 
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GOVERNMENT OF KERALA 
Development Department 

(Panchayat Special) 
NOTIFICATION 


G. O. MS, No. 457 /67/DD . 

Dated , Trivandrum , 16th December 1967. 
S. R. O. No. 2 /68.- In exercise of the powers conferred by 
sections 120 and 129 of the Kerala Panchayats Act, 1960 (32 of 1960 ), the 
Government ofKerala hereby make the following amend, ent to the Kerala 
Panchayats (Compounding of Offences) Rules , 1966, the samehaving been 
previously published as required by sub-section (2) of sect on 130 of the said 
Act : 


AMENDMENT 
In the said rules, after rule 14 , the following shall be added as rule 15 , 
namely : 

“ 15. Composition of offence prosecuted under section 74 of the Act 
Notwithstanding anything contained in these rules , the Executive Authority 
may , without the permission of the court, compound the offence for which a 
defaulter is prosecuted under section 74 of the Act read with rule 26 of the 
Kerala Panchayats ( Taxation and Appeal) Rules , 1963 : 

Provided that the order of composition shall not be passed before 
realising from the defaulter the amount due from him together with a fine 
not exceeding 50 ( fifty) percent of such amount" . 

By order of theGovernor, 

P. K. ABDULLA , 
Secretary to Government and 

Development Commissioner, 
Explanatory Note : 

(This note is not part of the notification but is intended to indicate 
its general purport). Section 74 of the Kerala Panchayats Act provides for the 
prosecution of a person for non -payment of dues to the Panchayats provided 
the distraint proceedings do not succeed in realising the dues. This amend . 
ment is intended to make the cases filed under the above section compound 
able without the permission of the court. 


G. 2428 . 
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GOVERNMENT OF KERALA 
Public Works (Electricity ) Department 

NOTIFICATION 


No. 61818-EL4/67/ PW . 

Dated, Trivandrum , 28th December 1967 . 
S. R. O. No. 3/63.- Whereas Government have, in Notification No. 
20038 - EL3/67/PW dated the 19h May, 1967 appointed a Commission of 
Enquiry consisting of Shri K. Sankara , Retired Chief Justice, Kerala High 
Court to enquire into and report on the serious allegations against the 
Kerala State Electricity Board in respect of the giving of contracts connected 

with the Sabarigiri Hydro Electric Project and the Sholayar Hydro Electric 
? Project and the manner in which they were allowed to be executed ; 

And whereas the Government had in Notification No. 28251- EL3/67/ 
PW . dated 16-10-1967 asked the same Commission to enquire into certain 
additional charges in respect of contracts relating to the same projects as 
specified therein ; 

And whereas the Commission of Enquiry was required to submit its 
Report to Government before the 4th December, 1967 ; 

And whereas the Commission of Enquiry has requested the Government 
to extend the term of the Commission for a further period of three inonths 
from the 4th December, 1967 . 

Now , therefore, in exercise of the powers conferred by section 3 of the 
Gommissions of Enquiry Act, 1952 (Central Act 60 of 1952), Government 
hereby extend the termsof office of tne said Commission of Inquiry for a 
further period of three months from the 4th December, 1967 and direct that 
the Report should be presented to Government before the 4th March , 1968 . 

By order of theGovernor, 
K. R. NARAYANA MENON , 

Deputy Secretary . 


G. 2465 . 
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ELECTION COMMISSION OF 
INDIA 

Talkatora Road , 

New Delhi- 1 . 

ORDER 
No.KL-LA/7 /67( 46 ). 

Dated, the 16th December , 1967 . 
Whereas the Election Commission is satisfied that Shri C. Balakrishnan , 
Kolari Amsom , Pariyaram Desom , P. O. Kolari (via ) Mattanur , a contesting 
candidate for election to the Kerala Legislative Assembly from the Madayi 
constituency, has failed to lodge an account of his clection expenses as 
required by the Representation of the People Act, 1951, and the Rules made 
thereunder : 

And whereas, the said candidate, even after due notice, has not given 
any reason or explanation for the failure ; 

Now , therefore, in purstance of Section 10A of the said Act, the Election 
Commission hereby declares the said Shri C. Balakrishnan to be disqualified 
for being chosen as, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this order. 

By order, 

( Sd .) 
K. S. RAJAGOPALAN, 
Secretary to the Election Commission . 


G : 2448 
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Part IV 


KERALA KHADI AND VILLAGE INDUSTRIES BOARD 

EMPLOYEES CONDUCT REGULATIONS, 1965 . 
In exercise of the powers conferred by Section 34 of the Kerala Khadi & 
Village Industries Board Act 1957 (Act 9 of 1957 ) the Kerala Khadi & 
Village Industries Board , with the previous sanction of the Government, 
hereby makes the following regulations, namely : 

1. Title and application : (i) These regulations may be called the 
Kerala Khadiand Village Industries Board Employees Conduct Regulations, 
1965. (ii ) They shall apply to all employees ofthe Board , whether perma 
nent or temporary, including a person in the service of the Board whose 
services have been temporarily placed at the disposalofany Government or 
local body or other institution and also persons in casual employment or 
persors subject to discharge from service with or without notice, but shall 
not apply : 

(a ) to persons for whose appointment and other matters covered by 
these regulations, special provision is made by an agreement, except to the 
extent otherwise expressly provided in the agreement, and 

(b) to persons whose services have been temporarily placed at the 
disposal of the Board on foreign service terms, to whom other rules apply. 

2. Definitions: - In these regulations, unless there is anything repugnant 
in the subject or context: 

(a ) Board means the Kerala Khadi & Village Industries Board . 
(b ) " Employee " means a person to whom these regulations apply . 
(c) " Member of an employee s family " includes: - 

(i) the wife, child or step -child of such employee whether residing with 
him or not and in relation to an employee who is a woman , the husband 
residing with her and dependent on her ; and 

( ii) any. other person related , whether by blood or by mariage to the 
employee of the Board or to such employee s wife and husband and wholly 
dependent on such employee , but does not include a wife or husband legally 
separated from the employee or child or step -child who is no longer in any 
way dependent upon him or her ; or of whose custody the employee has been 
deprived by law . 

To (d ) Words in porting the masculine gender shall be taken to include 
the feminine, if circumstances so require. 

3. General: - Every employee shall at all times maintain absolute inte 
grity and devotion to duty. 
4. Uniform : Every employee shallwear Khadi only. 

1909Eg/ B 


2 


5. Membership or employment of near relatives of employees of the Board in 
Institutions enjoying Board s patronage : - No employee of the Board shall , 
except with the previous sanction of the Board , permit his son , daughter or 
any other dependent to accept membership or employment in any institution 
with which he has official dealings or with any other institutions having 
official dealings with the Board, provided that where the acceptance of such 
membership or employment cannot await the prior permission of the Board 
or is otherwise considered urgent, the matter shall be reported to the Board 
and such membership or employment may be accepted provisionally subject 
to the permission of the Board . 

6. Subscriptions : - Except with the previous sanction of the Board , or of 
some authority empowered in this behalf by the Board , no employee of the 
Board shall ask for or accept or in any way participate in the raising of any 
subscription or other pecuniary assistance or take part in any collection of 
money for any public or local or other purposes . 

7. Gift , Gratuity and Reward : - Save as otherwise provided in these 
regulations, no employee shall, except with the previous sanction of the 
Board , accept or permit any member of his family to accept directly or 
indirectly on his own behalf or on behalf of any other person , any gift, 
gratuity or reward from a person not related to him . 


Notes: - (1) An employee may accept from any person complimentary 
gift of flowers or fruits or similar articles of trifling value ; but all employees 
shall use best endeavours to discourage the tender of such gifts. 

(2) An employee may accept or permit a member of his family to accept 
from a person who is his personal friend a wedding gift of a value which is 
reasonable in all the circumstances of the case . All employees shall use their 
best endeavours to discourage the tender of such gifts and such acceptance or 
permission shall be reported to the Board , and if the Board so require, the 
gift shall be returned to the donor. 

(3) If an employee cannot, without giving undue offence, refuce a gift 
of substantial value he may accept the same, but shall, unless the Board by 
special order otherwise direct, deliver the gift to the Board for decision as to 
its disposal. 

8. Lending and borrowing.- (1) No employee shall (a ) directly or 
indirectly engage in the business of money-lending or (b ) except with the 
previous sanction of the Board , lend money to any person possessing land 
within the local limits of his authority, or at interest to any person ; or (c ) 
save in the ordinary course of business with a Bank or a firm of standing 
borrow money from , or otherwise place himself under pecunary obligation 
to any person subordinate or superior to him or anyone else within the 
local limits of his authority ; or (d ) except with the previous sanction of the 
Board , permit any member of his family to enter into any transaction of 
the nature of these prohibited in the case of employees of th : Board . 
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Provided that 

(i) clause (b ) does not preclude the inaking of advances of pay to 
private servants even if they possess land within the local limits of the em 
ployee s authority ; 

(ii) clause (c) does not preclude the acceptance of a purely tempo 
rary loan of small amount, free of interest, from a personal friend or the 
operation of reasonable credit account with a bona fide tradesman ; 

( iii) This regulation shall, in its application to the dealings of an 
employee of the Board withļa Co -operative Society registered or deemed to 
have been registered under the Co -operative Societies Act or under any 
similar law be subject to such relaxations as the Board may, by special or 
general order, direct. 

(iv) The above relations does not prevent an employee of the Board 
from borrowing money from a Co-operative Society of which he is a member 
provided that where the borrowing is on personal security , the surety shall 
not be an employee of the Board subordinate to him . 

( v) The prohibition as regards the lending and borrowing of money 
applies to all loans, credits, advances, supply of articles or accommodation 
at unduly low rates or for insufficient consideration and to sales of property 
for inordinate prices.. 

( vi) The fact that an employee of the Board lending money is acting 
as an executor , administrator or as a trustee without profit or advantage to 
himself is no way affects the prohibition . 

9. Sale or lease of the Board s properties.-- Save with the sanction of the 
Board , no movable or immovable property of the Board shall be sold or 
granted on lease or hire to any employee of the Board , whether in perma 
nent or temporary employ . 

10. Habitual use of vehicles and animals belonging to others .-- Employees are 
forbidden to make habitual use of vehicles and animals belonging to other3 
or to travel free of charge in any vehicle plying for hire. 

11. Returns regarding immuable properties.- (a) The Board any 
authority empowered by it in this behalf may, at any time, by general or 
special order, require an employee of the Board to submit, within a period 
specific in the order a full and complete statement of such movable or in 
movable property held or acquired by him or by any member of his family 
asmay be specified in the order. Such statement shall, if so required by 
the Government or by the authority so empowered include details of the 
means by which or the source from which , such property was acquired ; 

(b ) (1) All employees cxcept those in the last grade service must 
submit to the Board not later than the 15th January each year, a statement 
in the form given in Appendix A showing all the immovable properties of 
which he stood possessed or in which he had an interest at the close of the 
preceding calendar year, 


or 
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(2 ) The declaration must include all immovable property held or ac 
quired by an employee in his own name or in the name of any other person 
wherever situated in India . It should as far as possible give all the details 
in the form in Appendix A . 

(3 ). If in any year, an employee has neither acquired nor relinguished 
or otherwise disposed of any immovable property , or any interest in immova 
ble property, he need not submit the statement referred to in sub -clause (1) 
above, but shall instead submit a certificate to that effect. 

(4 ) The annual return should include till immovable property ac 
quired or registered in the name of the employee either on his own 
account or as a trustee, executor or administrator, or acquired or registered 
in the name of or held ormanaged by any me.nber of his family . In the 
case of an employee who follows the Marumakkathayam law the statement 
should include acquisltions of immovable property by his consort. 

(c) Whenever an employee by inheritance, succession or bequest 
becomes possessed of immovablc property in the district or taluk in which he 
is employed , or of the interest in such immovable property contemplated by 
the regulation , he must communicate (all particulars thereof through the 
usual channel to the Board . 
(d ) If an employee received an order of transfer to 

district or 
taluk in which he possess or has an interest in immovable property he must 
at once bring the fact to the notice of his immediate superior. 

(e! Any attempt to mislead and any failure to give full and correct 
information will render the employee concerned liable to disciplinary action . 

12. Sanction for Purchase or Sale of immovable Property.- (a ) Save in the case 
of a transaction conducted in good faith with a regular dealer or permitted 
under these rules, an employee who intends to transact any purchase, sale or 
disposal by other means of movable or immovable property exceeding in 
property or carrying on business , within the local limits of the official 
authority of such cniployee , shall declare his intention to the Board . The 
declaration shall state fully the circumstances, the price offered or demanded 
and, in the case of disposal otherwise than by sale , the methot of disposal, 
and the employee shall thereafter act in accordance with such orders as may 
be passed by the Board : 

Provided that an employee who is about to quit the station , district or 
local limits of his official authority may, without reference to any authority 
dispose of any of his movable property by circulating the lists thereof among 
the public generally or by causing it to be sold by public auction . 

(b ) Sanction will, on no account be accorded to the purchase of land 
for commercial purposes in any part ofthe Kerala State by a person employed 
by the Board . 
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(c) An employee who already owns a house or site may not acquire 
another house or site for residential purposes without the sanction of the 
Board . 

(d ) No employee of the Board shall, save in good faith for the purpose 
of residence acquire any immovable property anywhere in India by purchase 
or gift without the previous sanction of the Board . 

(e) The restrictions on the acquisition and possession of immovable 
property apply to the acquisition and possession of any personal interest in 
such property and to the acquisition and possession of such property by a 
Board servant in the name of any other person , butnot to the acquisition or 
possession of an interest as trustee or administrator only . 

(f) In the case of a family governed by the Marumakkathayam law , a 
junior member who is a Board servant will not ordinarily be required to 
obtain sanction of the Board when immovable property is acquired by the 
managing member on behalf of the family . But this exception will not apply 
to any acquisition even though made in the name of Karanavan , if it is 
shown that it is really intended to be self -acquired property of the Board 
Servant" . 

13. Private Trade or employment.- (a ) No employee of the Board shall , 
except with the previous sanction of the Board , engage directly or indirectly 
in any trade or business or undertake any employment: 

Provided that an employee of the Board may , without such sanction 
undertake honorary work of a social or charitable nature or occasional work 
of a literary , artistic or scientific character , subject to the condition that his 
official duties do not thereby suffer , but he shall not undertake or shall 
discontinue, such work if so directed by the Board . 

Explanation :-(1) Canvassing by an employee of the Board in support 
of the business of insurance agency commission agency etc., owned or 
managed by his wife or by any other member of his family shall be deemed 
to be a breach of this regulation . 

(2 ) No employee of the Board shall serve or accept paid employment in 
any company , Mutual Benefit Society or Co-operative Society or act as an 
agent , whether paid by salary or commission , to any Insurance Company or 
Society. Where, however ,no remuneration is accepted , there is no objection 
to an employee s taking part in the management of a mutual benefit society 
if he has first obtained the sanction of the Board and a certificate to the 
effect that he work undertaken will be performed without detriment to his 
official duties . 

( 3) Employees of the Board shall be at liberty to take part in the 
promotion of Co -operative Societies, but no employee of the Board shall 
except in the course of duty or as provided for in the Service Regulations 
hold office in any Co -operative Society or serve on any committee appointed 
for the management of its affairs unless the Society is composed wholly ot 
employees of the Board . 
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(4 ) No employee shall, except in course of duty , take part in the 
promotion , registration or management of any Bank or Company: 

Provided that an employee in accordance with the povisions of any 
general or special order of the Board may take part in the promotion , 
registration ormanagement of a Co -operative Society registered or deemed 
to be registered under the Co - operative Societies Act. 

14. Investments.- (a ) No employee shall speculate in investments. For 
purposes of this rule, habitual purchase and sale of securities of notoriously 
fluctuating value shall be deemed to be speculation in investments. 

(b ) No Board servant shall make or permit any member of his family 
to make any investinents likely to embarass or influence him in the discharge 
of his official duties. If any question arises, as to whether a security or 
investment is of the nature referred to above, the decision of the Board shall 
be final. 

15. Employees of the Board as arbitrators.---(a ) An employee of the Board 
may not act as arbitrator in any case without the sanction of the Board or 
unless he be directed so to act by a Court having authority to appoint an 
arbitrator. 

(b ) No employee of the Board may act as arbitrator in any case which 
is likely to comebefore him in any shape in virtue of any judicial or executive 
office which he may be holding. 

(c) If an employee of the Board acts as arbitrator at the private 
request of disputants, he can accept no fees. 

(d ) If he acts by appointment of a Court of Law he may , notwith 
standing anything contained in the Service Regulations, accept such fees as 
the Court may fix : 

Provided that the Board may direct that the whole or part of such fees 
shall be credited to the Board . 

16. Insolvency and habitual indebtedness.- (a ) An employee of the board 
shall avoid habitual indebtedness. If an employee of the Board is adjudged 
or declared an insolvent, or has incurred debts aggregating to a sum which 
in ordinary circumstances, he could not repay within a period of two years or 
if a part of his salary is frequently attached for debt, has been continuously 
so attached for a period of two years or is attached for a sum which in 
ordinary circumstances, he could not repay within a period of two years he 
should be presumed to have contravened this regulation and is liable to be 
removed from service. But he need notbe so deemed if he proves that the 
insolvency or indebtedness is the result of circumstances which , with the 
exercise of ordinary diligence , he could not have foreseen or over which he 
had no control and had not proceeded from extravagant or dissipated habits. 
The burden of proving such special circumstances will always be upon the 
employee of the Board concerned . 
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(b) The plea that the insolvency or indebtedness has beer caused by 
standing security for other persons shall in no case be accepted as an excuse 
for abating the action under these regulations. 

(c) An employee of the Board who applies to be or is adjudged or 
declared insolvent shall, forthwith report his insolvency to the Secretary to 
the Board . 

(d) An employee of the Board who has been removed from service on 
account of insolvency, shall not be eligible for re-employment in any branch 
of the service. 

17. Public Demonstrations in honour of Board s Servants.- ( 1) Save as otherwise 
provided in these regulationsno employee shall, except with the previous 
sanction of the Board : 

(a ) receive any complimentary or valedictory address ; accept any 
testimonial or attend any public meeting or entertainment, held in his 
honour ; or 

(b ) take part in the presentation of a complimentary or valedictory 
address , or of a testimonial to any other employee of the Board , or to any 
person who has recently quitted the service ofthe Board ; or attend a public 
meeting or entertainment held in honour of such other Board employee or 
persons; or 

(c) take part in the raising of a fund to be expended in recognition of 
the services of any other servant of the Board or of a person who has recently 
quitted the service of the Board for any purpose whatsoever . 

(2) Subject to the provisions of any generalor special order of the Board , 
an employee may attend a farewell entertainment of a substantively private 
and informal character held with regard to himself or to any other Board 
employee or to a person who has recently quitted the service of the Board on 
the occasion ofhis retirement from service or departure from the station of 
himself or such other Board employee. In accepting the invitation the 
employee should , if necessary, make it clear that the function must be sub 
stantively private and on no account take the character of a public entertain 
ment, that no address should be presented to him or to the other employce 
and that the organisers will , discourage the publication of the proceedings of 
the entertainment in the press. — 
Note : An employee should , as a rule , discourage his subordinates from 

organising or participating in a farewell entertainment in his 
honour, as in the absence of such discouragement, the subordi 
nates may feel themselves bound, as a matter of course, to 

organise such a function and incur expenditure thereon . 
(3) (a). No employee shall, except with the previous sanction of the 
Board, receive any trowel, key or other similar article offered to him at a 
ceremonial function such as the laying of a foundation stumeor the opening 
of a public building. 
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(b ) An employee who receives an invitation to preside at such a 
function should , if he decides to accept it, invariably inform the promoters 
that he can attend only on the understanding that no presentation of any 
kind is made. 

18. Connection with Pross.- (a ) No employee of the Board shall, except with 
and during the contiunance of previous sanction of the Board , own wholly or 
in part, or conduct or participate in the editing or management of any news 
pape: or other periodical publication . Such sanction will only be given in 
the case of newspaper or publications mainly devoted to the discussion or 
topics not of a political character such for instance as art, science or literature. 
The sanction is liable to be withdrawn at the discretion of the Board. 

(b) Employees of the Board are permitted to contribute articles of a 
scientific, literary or technical character to any journal, magazine or similar 
publication provided that before any such article is sent for publication the 
employee should satisfy the Secretary that it does not reveal any information 
of a confidential nature and that the publication will not in any way 
embarrass the administration of the Board. 

(c) No employee of the Board shall , except in accordance with any 
special or general order of the Board , communicate directly or indirectly any 
official document or information to an employee of the Board not authorised 
to receive the same or to any non -official person or to the Press . 

19. Personal representation to the Members of the Board . - No employee of the 
Board shall approach any member of the Board or any of the Committees 
constituted by the Board with a view to having any grievance made the 
subject matter of the agenda for discussion at a meeting of the Board or the 
Committee as the case may be. 

20. Discussion of the policy or action of Government and the Board .— (a ) No 
employee of the Board shall , by any utterance, writing or otherwise, discuss 
or criticise in public or at any meeting or association or body, any policy 
pursued or action tak n by the Board or the Government ofKerala nor shall 
be in any manner participate in such discussion or criticism : 

Provided that nothing contained in this regulation shall be deemed 
to prohibit : 

( ) An employee of the Board from participating in discussion at any 
private meeting solely of employees, of the Board or of any recognised associ 
ation of employees of the ard on matters which affect the personal interests 
of such employees individually or generally ; or 

( ii ) An employee of the Board from defending and explaining in 
public or private meetings any policy or action of the Board for the purpose 
of removing misapprehensions and correcting mis-statement or for the purpose 
of effectively carrying out such policy . 
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Note : 


Explanation : 

Nothing contained in this regulation shall be construed to limit 
or abridge the power of the Board requiring any employee of the Board to 
publish and explain any policy, or action of the Board in such manner as 
may appear to them to be expedient or necessary . 

(b ) An employee of the Board may not, except in the discharge of 
his officialduties preside over or take part in the organisation of or occurry 
a prominent position or address any non -official meeting or conference, at 
which it is likely that speeches will be made or resolutions will be proposed 
or passed criticising the action of the Board , 
Note : For purpose of t is regulation , meeting of a Committee constit ited 

by the Board in wbich an employee is also appointed as a member, 
shall not be a non -official meeting or conference, so far as the 

employee is concerned . 

(c) No employee of the Board , shall, in any document published by 
him or in any comminication made by him to the Press or in any pub ic 
utterance delivered by lim , make any statement of fact or opinion which is 
capable of embarassing the Board or Government in any manner. 

An employee of the Board who intends to publish any document 
or to make any cominunication to the Fress or to deliver any 
public utterance containing statments in respect of which any 
doubt as to the application of the restrictions imposed by this 
regulation may arise, shall submit to the Board a copy of draft 
of the document which he intends to publish or of the utterance 
which he intends to deliver , and shall thereafter act in accordance 

with such orders as may be passed by the Board . 
21. Demonstrations : -No en loyee shall engage himself or part cipate 
in any demnstration which is prejudicial to the interests of the s verrignty 
and integrity of India , the security of the State, fiendly rel.tions with forcign 
states, good relation of theBard with the Kerala State Government, Public 
order, decency or morality or which involves contempt of court, defamation 
or incitement to an offence . 

22. Evidence before Committee.- (1) No employee of the Board shal 
give evidence before a public committec except with the previous sanction o 
the Board . 

( 2 ). No employee of the Board giving such evidence shall criticise the 
policy or decisions of the Board , 
Note : These rulcs do not apply to evidence given before statutory 

committees which have power to compel attendance ard the 

giving of answers nor to evidence given in judicial inquir es. 
23. Taking part in politics and elections.- (a ) No employee of the Board 
shall be a member of, or be otherwise associated with ,any political party or 
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any organisation which takes pert in politics nor shall he take part in , 
subscribe in aid of, or assist in any other manner any political movement or 
activity . 

If any question arises whether any movement or activity falls within the 
scope of this regulation , the decision of the Board thercon shall be final. 

(b ) Save as provided by or under any law for the time being in 
force, no employee of the Board shall canvass or otherwise interfere or use 
his influence in connection with or take part in any clection to a legislative 
body whether in the Kerala State or elsewhere, or to a local authority or 
body : 

Provided that (1 ) an employee of the Board who is qualified to vote at 
such election may exercise his right to vote i but if he does so , shall give no 
indication of the manner in which he proposed to vote or has voted . 

( 2) An employee of the Board shall not be deemed to have contra 
vened the provisions of this regulation by reason only that he assists in the 
conduct of an election in the due performance of a duty imposed on him by 
or under any law for the time being in force . 
Note : An employee who issues address to electors or in any other 

manner publicly announces himself or allows himself to be 
publicly announced as a candidate or prospective candidate for 
election to a legislative body or a local authority or body shall be 
deemed for the purposes of this regulation to take part in the 

election to such body . 

( 3) It shall be the duty of every Board servant to endeavour to 
prevent any member ofhis family from taking part in , subscribing in aid of 
or assisting in any other manner any movement or activity which is, or tends 
directly or indirectly to be, subversive of the Board as well as Governmentas by 
law established , and where a Board servant is enable to prevent a member of 
his family from taking part in or subscribing in aid of or assisting in any 
other manner, any such movement or activity, he shall make a report to that 
effect to the Board . 
Note : If any question arises whether any movement or activity falls 

within the scope of this rule, the decision of the Board thereon 

shall be final. 

(4) No Board servant shall permit any member of his family to take: 
part in or in any way assist any movement or activity which is or tends, 
directly or indirectly to be subversive of Board as well as Government as by 
jaw established. 
Note : A Board servant shall be deemed to have permitted a person to 

take part in any or assist a movement or activity within the 
meaning of the above rule, if he has not taken Precaution and 
done everything in his power to prevent such person so acting , or 
if, when he knows cr has reason to suspect that such person is so 
acting he does not at once inform the Board or Officer 10 , whom 
he is subordinate .” 
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24 . Seditious Propaganda . - Seditious propaganda or the expression of 
disloyal sentiments by an employee of the Board will be regarded as sufficient 
ground for dispensing with his services . 

25. Non -official conferences. - An employee of the Board proposing to 
take part in a non -official conference or meeting held in any place in the 
Kerala State or otherwise must obtain the prior sanction of the Board. 

Provided that such sanction shall not be necessary in respect of confere 
nces in which an employee of the Board may participate in the course of 
duty or conferences convened to discuss scientific , technical, literary or 
similar subjects , and participation therein is not likely to embarass the Board 
in its relationship with the public in any manner. In cases of doubt the 
employee of the Board should apply to the Board and obtain orders. 

26. Vindication of acts and character of the employees of the 
Board : 

(1) No employee of the Board shall, except with the previous 
sanction of the Board have recourse to any court or the press for the vindica 
tion of his official acts or character from defamatory attacks. Nothing in 
this regulation shall however derogate from the right of an employee of the 
Board to vindicate his private acts or character . 

(2) No employee of the Board shall, except with the pervious 
sanction of the Board , accept from any person or body of persons, compen 
sation ofany kind for any malicious prosecution brought against him or for 
any defamatory attacksmade on his public acts or character, unless such 
compensation has been awarded by a competent court. 

27. Membership of Association : No employee shall join or continue to 
be a v ember of an association , the objects or activities of which are prejudi 
cial to the interests of the sovereignty and integrity of India or public order 
or morality . 

28. Conditions for recognition :-(a ) No association of the employees of 
the Board or Asociation purporting to represent er ployees of the Board or 
any class thereof shallbe recognised unless it satisfies the following conditions; 
namely : 

(1) (i) The Association must ordinarily consist of a distinct class of 
the Board s employees. 

(ii) Every Board employee of the same class must be eligible for 
membership ofthe Association ; 

(iii) Persons who are not in the service of the Board shall not be 
office-bearers of the Association, and 

(iv ) The Association must not be formed on a territorial or 
communal basis . 

(2 ) The Association shall not be, in any way, connected with , 
or affiliated to any association , which does not, or any federation or associa 
tion; which do not, satisfy condition (1 ) . 


12 


(3 ) The Association shall not be, in any way, connected with any 
political party o : organisation . 

(4 ) Federation or a Confederation of Service Associations shall 
affiliate only recognised Service Associations, and if the recognition accorded 
to any of the Asociations affiliated to a Federation or a Confederation of 
Service Associations is withdrawn , the Federation or Confederation of 
Service Associations shall forthwith disaffiliate such Service Association . 

(5 ) The Service Association shall cease to be affiliated to a Federa 
tion or Confederation of Service Associationswhose recognition under these 
rules is withdrawn by the Government. " 

(b ) Rules to be observed by Service Associations:-The Board shall with 
draw the recognition granted to any association , if it violates any of the 
following regulations: 

(1) The Association shall not seek the assistance of any political 
party or organisation to represent the grievance of its members, or indulge in 
any s ditious propaganda , or expression of disloyal sentiments: 

(2 ) The Association shall not resort to any strike or threat of 
strike as means of achieving any of its purposes or for any nther reason . 

(3) The Association shall have the following regulation in 
corporated among its regulations: 

" A strike or threat of a strike ag..inst the Board shall never be used 
as a means of achieving any of the purp ses of the Association " . 

(4 ). The Association shall not, except with the previous sanction of 
the Board ; 

() issue or maintain any periodical publication ; 

(ii) permit its proceedings to be open to the Press , or publish any 
representation , on behalt ofits members, in the Press or otherwise , 

(5 ) The Association shall not engage in any political activity . 
(6 ) The Association shall nos; 

(i) pay , or contribute towards any expenses incurred by a 
candidate for any election to a legislative body whether in India or elsewhere , 
or to a local authority or body; 

(ii) Support by anymeans the candidature of any person for 
such election ; 

( iii) undertake or assist in the registration of electors or the 
selection of candidate for such election , and 

(iv) maintain or contribute towards the maintenance of any mem 
ber of a legisl..tive body or of local authority or body. 

(7) The Service Association shall not invite non -officials to speak at 
meetings of the Association without obtaining the prior sanction of the 
Board . 
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(8 ) The funds of a Service Association shall consist exclusively of 
subscriptions from members and grants , if any, made by the Board or the 
money collected with the prior sanction of the Board and shall be applied 
only for the furtherance of the objects of the Association . 
Note : The Association shall not ask for or collect money (other than sub 

scriptions from members of the Association ) without obtaining the 

prior sanction of the Board. 

(9 ) Any amendment of a substantial character in the rules of the 
Service Association shall be made only with the previous approval of the 
Board ; and any other amendment ofminor importance shall be communi 
cated to the Board for information . 

(10 ) The Service Association shall not do any act, or assist in the 
doing ofany act which , if done by an employee, would contravene any of 
the provisions of these regulations. 

( 11) The Service Association shall not address any communication 
to a foreign authority except through the Board which shall have the right 
to with-hold it if deemed necessary . 

(12) Communications addressed by the Service Associations or by 
any office bearer on its behalf to the Board shall not contain any disrespect. 
ful or improper language . 

(13 ) The Board may require the regular submission for their in 
formation of copies of the regulations of the Association and the annual 
statement of its accounts and lists of its members. 

(c) Procedure formaking representations:-(1) Representations from reco 
gnised associations whether made orally , by deputation or presented in 
writing , may be received by the Secretary of the Board , notwithstanding 
anything contained in the regulations relating to the submission of petitions 
and memorials by the employees of the Board , provided that no represen 
tations or deputations will be received except in connection with a matter 
which is, or raises questions which are , of com :non interests to the class 
represented by the Association . 

(2 ) The Bɔard may specify the channel through which represen 
tations from the Association shall be submitted and the authority by whom 
deputations may be received . 

(d) Any group of employees of the Board who desire to organise 
themselves into an association for the purpose of safeguarding their condi 
tions of service and to make representations to the Board on service matters 
shall apply to the Board through the Secre:ary, for recognition of the Asso 
ciation along with a copy ofthe draft rules. The rules of the Association 
shall conform to the conditions prescribed in these regulations and in addi 
tion shall specifically provide that the Association shall not resort to any 
strike or other activities calculated to paralyse or embarass the Board . The 
Board may suggest such changes in the rules as may be deemed necessary 
and on their incorporation the Association may be granted recognition . 
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. (e) The Board shallwithdraw the recognition granted to any Associ 
ation if it violates any of the conditions prescribed for its recognition or if 
it resorts to any strike or activities calculated to paralyse or embarass the 
Board . 

29. Official dealings with relatives:-(i) Every employee of the Board 
shall inform his immediate superior if an employee of the Board closely 
related to him is posted to work under him or if he is posted to work under 
an employee of the Board closely related to him . 

(ii) No employee of the Board shall deal with a case in which 
he or any member of his family has any pecuniary or other interest. If 
any such case comes before him in the course of his official duties , he 
should refrain from dealing with the case and submit the case to the next 
higher authority for passing orders, at the same time indicating that he is 
not dealing with the case because of his interest in it . 

30. Influencing superior authority for furtherance of interest:-No employee 
ofthe Board shall direct or attempt to bring any political or other outside 
influence to bear upon any superior authority for the furtherance of his 
interest . The penalty for the contravention of this regulation shall be the 
with -holding of promotion to him either permanently or for such period as 
the competent authority may determine. 
Explanation :-An employee of the Board causing his own case to be made the 

subject of an item of the agenda of the meeting of the Board 

or any of its committees contravenes this regulation . 
31. Broadcast from Radio Station:-(1) No employee of the Board shall 
deliver a broadcast talk at a broadcasting Station on any subject without 
the previous permission of the Board ; 

(2 ) An employee of the Board who is invited or who wishes to 
deliver a broadcast talk shall intimate to the Board through the proper 
channel, the subject on which he proposes to talk and if it is a subject 
directly or indirectly connected with his official duties or if so required , 
shall submit the full textof the talk for its approval before it is deli 
vered . 

( 3) The Secretary may exercise the powers specified in this regula. 
tion in respect of employees ofthe Board and may refer any case to the Board 
for orders if he considers such a course desirable . 

(4 ) The provisions of the regulation do not in any way prevent the 
acceptance of engagements by the employees of the Board from a broad . 
casting station of the A.I.R. for music or other similar performances and the 
remuneration therefor. 

32. Employees of the Board not to partake in any strikes:-No employee of the 
Board shall engage himself in any strike or incitement thereto or in any 
similar activities . Concerted or organised refusal on the part of employees 
of the Board to receive their pay will entail severe disciplinary action . 
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33. Employees of the Board under suspension :-When an employee ofthe 
Board is suspended , he is free to go wherever he likes, but he must give his 
address to the head of his office . He must also give his adress to the 
Officer, if any, holding an enquiry into his conduct. 
Explanation :—The employee must obey all orders to attend any inquiry into 

his conduct and if he fails to do so , the inquiry may be held 
in his absence . 


34. Application for appointment in the Gift of the Board :-(1) A represen 
tation from an employee of the Board in regard to his claim to an appoint 
ment in the gift of the Board should be submitted through the Head of the 
Office . 


( 2 ) No Officer of the Board shall, except by endorsement on a 
written application submitted by a candidate officially through him , recom 
mend to any selecting appointing or promoting authority or to any indi 
vidual who is a member of any such authority or of its staff any candidate 
for any post under the services of the Board . 
Note : It is incorrect for an Officer of the Board who receives an application 

from a subordinate or colleague for a recommendation on such 
application as is referred to in this regulation to return the appli 
cation with the endorsement to the emplo.ee of the Board con 
cerned . The application should be forwarded to the appropriate 

authority through official channels. 
35. Personal representations to the Members of the Board or Committees consti 
tuted by the Board :-It is improper for an employee of the Board who makes 
any representations to the Board through the Official cha: nel to approach 
the Chairman ; the Vice- Chairman or the Members of the Board or of any of 
the Committees constituted by the Board , with advance copies thereof or 
with personal representations: 

Provided that an employee of the Board who has not received any reply 
to a representation made to the appropriate authority within three months, 
may make a written representation to the Board with a copy of the repre 
sentation sent to the appropriate authority and with a statement that no reply 
has been received to that representation . 
36. Purchase of resignation etc., ---No employees shall enter 

any pecu 
niary arrangement for the resignation by one of them , of any office under 
the Board , or for the taking of Icave for the benefit of the other . Should this 
rule be infringed , any nomination or appointment consequent upon such 
resignation or leave will be cancelled by the Board and such parties to the 
arrangement, as are still in service , will be subject to disciplinary proceedings 
which may involve their dismissal from service . 
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37. Litigation: --No employee shall, without the written permission of 
the Board (1 ) take or transfer in his name any actionable claim , or decree , 


or 


(ii) Concern himself in any litigation in which he has no direct 
personal interest. 


38. Postings & Transfers:-An employee vested with discretionary powers 
should not ordinarily be posted to his native district or allowed to acquire 
land within the revenue district or taluk in which he is serving. Permission 
to do this should be granted only in very special circumstances. 
Note : The employee may usually be permitted to acquire immovable pro 

perty outside the revenue district or taluk in which he is serving. 
But when, on transfer to a district or taluk in which he helds 
immovable property he makes the special report required by Rule 
11 (d) the authority responsible should ordinarily transfer him to 
another district or taluk . For the purpose of this rule, officers of 
and above the status of Village Industries Officers will be deemed 

to be officers vested with discretionary powers. 
39. Consulting a Medical Practitioner for the purpose of obtaining leave. 
It shall be the duty of every employee who consults a Medical 
Practitioner with a view to obtaining leave or an extension of leave 
on medical certificate , to disclose to that Practitioner the fact if any of his 
having consulted any other practitioner for the same purpose and the result 
of such consultation. Omission on the part of the employee to do this or any 
false statement made by him to a Medical Practitioner in this respect will 
entail disciplinary action . 


40. Employees not to be employed in private business: The employment of 
a servant of the Board including Last Grade service in making purchases 
or in any private matters in which the receipt or expenditure of money is 
concerned ismost strictly prohibited . It is , however, not intended that this 
prohibition should preclude any officer from employing a Board s servant 
including one in Last Grade service, to provide for him a conveyance or 
necessary supplies while he is travelling on duty through in all such 
transactions constant vigilance is needed to prevent cheating and extortion . 
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41. Consequences of resignation :- Resignation from the Board s service 
entails forfeiture of past service and of any gratuity to which the Officer who 
resigns would otherwise have been eligible. 


42. Bigamous Marriages:-(i) No employee who has a wife living , 
shall contract another marriage without first obtaining the permission of the 
Board notwithstanding that such subsequent marriage is permissible under 
the personal law for the time being applicable to him . 
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( ii ) No female employee shall marry any person who has a wife living 
without first obtaining the permission of the Board . 

43. Interpretation : - If any question arises relating to the interpretation 
of these regulations, it shall be referred to the Board whose decision thereon 
shall be final. 


( Sd .) 
Administrative Officer 

in Charge. 
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FORM 
Statement of Immovable Property on First Appointment for the Year... 
1. Name of Officer (in full) and service to which the Officer belongs............. 
2. Present post held .... 

3. Present pay ..." 
Name of District Name and deta 

If not in own name, How acquired whether Annual in 
sub -Division , Taluk ils of property 

state in whose name by purchase lease ** come from ? 
and Village in 

held 

and his/her mortgage, inheritance the property . 
which property is Housing & other 

relationship to the gift or otherwise, with 
situated buildings. 

servant. 

date of acquisition and 
name with details of 
persons from whom 

acquired 
(1) 

( 2 ) (3) (4 ) (5 ) 

( 7 ) 


Lands. 


*Presentvalue. 


Remarks. 
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Signature......... 

Date ................. 
Inapplicable clause to be struck out. 
* In case it is not possible to assess the value accurately the approximate ** Includes short term lease 
value in relation to present conditions may be indicated. 

also . 
Note :-(1) The declaration form is required to be filled in and submitted by every member of service except last 

Grade service on first appointment to the services and thereafter at the interval of every twelve months, 
giving particulars ofall immovable property owned , acquired or inherited or held by him /on lease or 

mortgage, either in his own name or of any member of his family or in the name of any other person.. 
(2) If any property is inherited by the Officer due to death of father etc., this information may also be 

included in this return . 
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NOTIFICATION 
No. Ex, E5-27325/67 . 

28th December 1967 . 
Upper Secondary and Lower Secondary Scholarship 

Examinations, March 1968 
It is hereby notified that the Upper Secondary and Lower Secondary 
Scholarship Examinations under the Unified Scheme will be conducted on 
25th March 1968 and the succeeding day in accordance with the Time Table 
given below . The examination will be held at the S. S. L. C. Examination 
centres fixed for March 1968. All the Centres for the S. S. L. C. Examina 
tion will be centres for the Upper and Lower Secondary Scholarship exami 
nations. The Chief Superintendents of the S. S. L. C. Examination in the 
respective Centres will be the Chief Superintendents of this examination also. 

Time Table 
Day and Date Hours 

Subjects 
UPPER SECONDARY SCHOLARSHIP EXAMINATION 
Monday 10 a.m. to 12 Noon 

English . 
25-3-1968 
Do. 2 p.m. to 4 p.m. 

First Language (Malayalam , 
Tamil, Kannada , Arabic , Addi 

tional English , Sanskrit) . 
Tuesday 10 a.m. to 12 Noon Mathematics. 
26-3-1968 
Do. 2 p.m.to 4 p.m. 

General Knowledge . 
LOWER SECONDARY SUHOLARSHIP EXAMINATION . 
Wednesday 

10 a . m . 

to 

11.30 a.m. First Language (Malayalam , 
27-3-1968 

Tamil, Kannada,Additional 

English ) 
Do. 2 P. m . to 3.30 p . m . 

General Knowledge. 
Thursday 10 a . in . 10 

11.30 a.m. Arithmetic . 
28-3-1968 

2. Schools presenting candidates for the Upper Secondary and Lower 
Secondary Scholarship examinations should select the centies nearest to 
their schools from among the centres fixed for S.S.L.C. Examination 
March 1968. The centre once chosen will not be allowed to be changed 
subsequently. All the candidates presented from a school will be examined at 

G 671 J. 
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one ( eatre. This office will not be responsible for any defect on account of 
the changes subsequently made in regard to the Centre chosen , language 
chosen for the examination from those already no:ed by the Heads of 
Schools in the A and B lists . 

3. The questions in the language papers will not be based on any 
particular text book but will only be ofa general character. The question 
paper in Mathematics will be based on Syllabi up to and including 
Standard VII for the U.S.S. Examination and portions in Arithmetic for 
the L.S.S. Examination will be based on Syllabi up 

to and including 
Std . IV . 

4. There will be no fee for this examination . 

5. A and B lists relating to eligible candidates should be sent to this 
office by Assistant Educational Officers and Heads of High and Training 
Schools concerned on or before 22-1-1968. 

6. Tlie admission tickets of candidates will be issued by the Heads of 
schools in which the candidates are studying. If the Schcol is not a centre 
for the examination the Heads of schools concerned should obtain the 
register numbers allotted to each candidate at least one week before the 
commencement of the examination fron , the Chief Superintendent of the 
Centre and issue admission tickets to the candidates. Particular care should 
be taken to see that the correct register numbers are allotted to the candi 
didates. The Headmaster of the school which presents the candidates for the 
examination should visit the centre concerned and identify the candidates of 
his school at least on one day of the examination preferably on the first day. 
In no circumstances the Register Numbers allotted from this office should be 
changed or tampered with . The Chief Superintendents should see that 
register numbers given in the admission Tickets are in accordance with the 
Alists forwarded from this office. The Chief Superintendent should satisfy 
themselves that they tally with A list. 

7. Any candidate who commits or attempts to commit malpractice in 
the examination will be expelled and he will not be allowed to sit for any 
paper subsequently in the examination. The other rules relating to the 
conduct of Public examinations such as getting into the examination hall 
before 30 minutes of commencement of the examination , leaving the hall 
only 30 minutes after commencement, free from contagious diseases etc. 
are applicable to the candidates who appear for the Scholarship examination 
also . 

8. Candidates must bring with them their own pens, pencils etc. for 
use in the examination Hall. 


Office of the Commissioner for 
Government Examinations , 

Trivandrum - 14 . 


V. NANUKUTTAN NAIR , 
Secretary to the Commissioner 
for Government Examinations. 
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Directorate of National Employment Service 

NOTIFICATION 
No. EMI (2 )-29333/67 . 

12th December 1967. 
Under Section 6 ofEmployment Exchanges ( Compulsory Notification 
of Vacancies ) Act, 1959 (Central Act 31 of 1959) read with rule 7 of the 
Employment Exchanges ( Compulsory Notification of Vacancies) Rules, 196 !), 
I, Zacharia Mathew , Director of Employment, Kerala State, hereby autbo 
rise , the Employment Officers mentioned in column ( ) of the schedule given 
below to be the officers who shall have the right ofaccess to records or docu 
ments contemplated in the said Section in respect of the establishments situ 
ated in the areas specitied against each in column (2) there of. 

SCHEDULE 
(1) 

(2 ) 
Divisional Employment Oficer , 

Trivandrum , Quilon & Alleppey 
Trivandrum 

Revenue Districts. 
District Employment Officer, Quilon Quilon Revenue District . 
District Employment Officer, Alleppey Alleppey Revenue District 
Divisional Employment Officer , 

Ernakulam , Kottayam and Tri 
Ernakulam 

chur Revenue Districts . 
District Employment Officer, 

Kottayam Revenue District 
Kottayam 
DistrictEmployment Officer, Trichur Trichur Revenue Distriot. 
Divisional Employment Officer, 

Kozhikode , Palghat and Canna 
Kozhikode 

noie Revenue Districts . 
District Employment Officer, Palghat Palghat Revenue District. 
District Employment Officer, 

Cannanore Revenue District. 
Cannanore 

ZACHARIA MATIIEW , 
Trivandrum . 

Director of Employment. 
G : 2382 


